
Agenda 

The 492nd Meeting of the Trent University Senate 
Tuesday, April 20, 2021, 2:00 p.m. 
 Via Zoom 

Welcome and Adoption of Agenda Chair 

Traditional welcome--We respectfully acknowledge that we are on treaty and traditional territory 
of the Miichi Saagiig Anishnabeg. We offer our gratitude to First Nations for their care for, and 
teachings about, our earth and relations. May we honour those teachings. 

Closed Session 

1. Academic Planning and Budget
Committee Report
(for approval)

Senator Khan Exhibit 1 

Open Session

2. Chair’s Remarks and Announcements
Distinguished Research Award
Announcement

Chair 
Senator Bruce 

3. Minutes of the March 23, 2021 meeting of
Senate and Business Arising
(for approval)

Chair Exhibit 2 

4. Divisional Structure Change
(for approval)

Senator Khan Exhibit 3 

5. Undergraduate Studies Committee
Report
(for approval)

Senator Woodend Exhibit 4 

6. Graduate Studies Committee Report
(for approval)

Senator Brunetti Exhibit 5 

7. Undergraduate Academic Policy
Committee Report
(for approval)

Senator Henderson Exhibit 6 

8. Cyclical Program Review Committee
Report
(for information)

Senator Mooney Exhibit 7 

9. Committee List for 2021-22
(for approval)

Chair Exhibit 8 

Next/ 
10. Budget Presentation

(for information)
Ms. C. Turk, AVP 
Finance 

11. Draft 2021-22 Meeting Schedule (for
approval)

Chair Exhibit 9 



   
12. Any Other Business 

 
Chair  

13. Adjournment Chair  
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The 491st Meeting of the Trent University Senate 

Tuesday, March 23, 2021, 2:00 p.m. 
Via Zoom  

Minutes 

Present were: Chair Leo Groarke; Senators Jeff Adams, Mak Arvin, Chris Beyers, Craig Brunetti, Bruce 
Cater, Robert Clarke, Campbell Deck, Marcel Dorken, Natnaiel Dubale, Caroline Durand, Ayman El-
Amir, Neil Fournier, Scott Henderson, Holger Hintelmann, Michael Khan, Chris Kyle, Whitney 
Lackenbauer, Byron Lew, Mowei Liu,  Claire Mooney, Karleen Pendleton Jimenez, Marco Pollanen, 
Rayna Porter,  Nona Robinson, Robert Robinson, Sonia Sanders, Nina Schmitz, Mark Skinner, Byron 
Stoyles, Kirsten Woodend, Hasmet Ulorta and Maggie Xenopoulos. Official Visitors Tracy Al-idrissi, 
Melanie Buddle, Alison Fraser, Amanda Moreton, David Newhouse, David Tough. Associate University 
Secretary (Senate) Tara Harrington and Administrative Assistant Faith Mwesigye. 

Regrets: Senators Cathy Bruce, Tony Bui, Sarah Griffin, Nayab Nasir, Abishek Nigam, Steven 
Rafferty, Catalina Sagarra, Paula Sherman, Elaine Stavro and Catherine Thibeault.   

Welcome and Adoption of the Agenda 

The Chair opened the meeting with a welcome to the traditional territory: 
We respectfully acknowledge that we are on treaty and traditional territory of the Michi Saagiig 
Anishinabeg. We offer our gratitude to First Nations for their care for, and teachings about, our earth 
and relations. May we honour those teachings. 

Closed Session 
 
University Honours Subcommittee Report. The University Honours Subcommittee report, which 
contained recommendations for four Eminent Service Awards, was presented. The Chair noted that 
while there were generally only one or two awards presented in any given year, there had been 
precedents of recommending more than that number. In view of an impending wave of retirements, 
he suggested that we are likely to see an increase in the number of Eminent Service Awards 
presented each year. Senate endorsed the recommendations which were to be forwarded to the 
Board of Governors for final approval.  

Open Session 
 
Chair’s Remarks and Announcements.  
 
COVID 19 Update- The Chair reported that the outbreak at Champlain College was expected to be 
declared resolved within 24 hours. He noted that as of March 19th the university had been working 
with the health unit to contain an outbreak at Gzowski College.  

Trent has partnered with peopleCare Communities to develop a proposal for a 224 bed long-term 
care facility which was to be built on campus. The province has announced that the license to build 
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the facility has been granted. This facility will provide tremendous opportunities for research and 
experiential learning and will have a significant impact on the community.   

Notice of Motion-The Chair informed Senate that a proposal for a new program, a Graduate Diploma 
(Type 3) in Dementia Studies would be coming forward to the next meeting of Senate. 

Professor Joel Baetz announced the recipients of the 2021 teaching awards. 

Symons Award for Excellence in Teaching--Shannon Accettone, Chemistry and Forensics 
Award for Educational Leadership and Innovation--Aaron Slepkov and Rayf Shiell, Physics and 
Astronomy 
Award for Excellence in Online Teaching--Brent Bellamy, Cultural Studies and English Literature 
CUPE 3908-1 Award for Excellence in Teaching--Mike Perry, School for the Study of Canada 
 
Minutes and Business arising Meeting of February 23, 2021. The minutes were approved with 
one change to the list of those who had sent regrets. 
 
Senate Executive Committee Report. The Chair presented a recommendation from Senate 
Executive Committee that the University continue with the practice adopted in 2015 of passing two 
motions annually approving qualified students for convocation and allowing the Dean of Graduate 
Studies to grant degrees to qualified candidates outside the University’s convocations in special 
circumstances.  

Senate approved the recommendations as presented. 

Undergraduate Studies Committee Report. Senator Woodend presented the report which included 
the following recommendations:  
Policing and Community Well-being – Proposed articulation agreements with Centennial College 
that would allow qualified graduates of Centennial’s Addictions and Mental Health diploma program, 
and their Social Service Worker diploma program to enter Trent’s Policing and Community Well-being 
program with advanced standing. 
Environmental & Resource Science –Proposed articulation agreement with Niagara College that 
would allow qualified graduates of Niagara’s Environmental Technician diploma program to enter 
Trent’s Environmental & Resource Science BSc Honours program with advanced standing. 
International Development Studies – Proposed a new specialization-Global Migration & Refugee 
Studies.  
Discontinue the Specialization in Latin American Studies. 
Computer Science – New regularized course COIS 4370H. 
Forensic Science – Change the name of the program from Forensic Science Program to 
Department of Forensic Science. 
French & Francophone Studies/Language & Linguistics – Regularize a trial course CHIN 2100H. 
Indigenous Studies/Indigenous Environmental Studies & Science – New regularized course 
IESS-ERST-INDG 3604H. 
Nursing – Proposed continuation of the Post-RPN-Bridge to BScN Program. 

Senate Meeting Page 4 of 60



Trent University Senate Minutes 
Page 3 of 3 
 

Regarding the proposal to change the name of the Forensics Program, there was a discussion about 
whether the Policy on Creating, Merging or Closing Academic Departments would apply. It was 
determined that the policy specifically referenced departments being created “de novo” which was not 
the case for the Forensics proposal as the program had operated for years.  
Senate approved the recommendations as presented. 
 
Graduate Studies Committee Report. Senator Brunetti presented the report which included the 
following: 
Master of Arts in English (Public Texts) – Proposed three new courses ENGL 5314H, ENGL 
5901H and ENGL 5902H. 
Senator Brunetti observed that ENGL 5902H was a trial course. 
Senate approved the recommendations as presented. 
 
Cyclical Program Review Committee Report. Senator Mooney presented the report which included 
two items: 
Cyclical Review Process for the BScN had been completed. It was noted that this was incorrectly 
identified in the report as the BA Media Studies. 
Final Assessment Report for the Bachelor of Arts & Science. During discussion of this item, it was 
noted that the BAS Honours was created to attract strong students who wished to pursue studies in 
both the Arts and Science. The program was successful in doing this but retention in the program was 
not what had been hoped for—many students left the program and transferred into other programs at 
the university. Creation of the General program, which attracted a different student demographic, had 
put the reputation of the Honours program at risk. The reviewers had made several recommendations 
that were under consideration for implementation. 
Senate received the report as information. 
 
Any Other Business.   
 
Adjournment 
The meeting adjourned at 2:47 p.m.  

Dr. L. Groarke, Chair 
T. Harrington, Secretary 
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Trent University 
For Senate Endorsement – April 20, 2021 

 
 

Agenda Item Title Changing Divisional Structure – Humanities and Social Sciences 
 
 

Submitted by Michael Khan, Provost & VP Academic 
 
 

Recommendation That the proposed Divisional Structure Change – Humanities and Social 
Sciences be endorsed by Senate.  
 

 
 

Consultation Process 
The consultation process has included Humanities’ Decanal Council, Social Sciences’ Decanal Council, 
Senior Administration and TUFA.  
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REPORT TO PROVOST AND VICE PRESIDENT ACADEMIC ON CHANGING 
DIVISIONAL STRUCTURE – HUMANITIES AND SOCIAL SCIENCES 
 
Submitted by Mark Skinner   Dean of Arts and Science – Social Sciences 

Acting Dean of Arts and Science – Humanities 
November 30, 2020 
 
1. Introduction 

 

This report provides a background, summary and recommendations from a year-long discussion 

about the potential of changing the divisional structure of the Humanities and Social Sciences at 

Trent University. At the request of Humanities and Social Sciences Department Chairs/School 

Directors and with the support of the Provost and Vice President Academic and the Dean of 

Social Sciences/Acting Dean of Humanities, the discussion focussed on the question of whether 

to bring together the two existing Humanities and Social Sciences divisions under one Dean. 

The report is based on consultations undertaken by the Dean/Acting Dean with Senior 

Administration, Deans, Chairs/Directors, Departments (including Schools and Programs), faculty 

members, staff and administrative offices. The option of creating a single, merged division of 

Social Sciences and Humanities is proposed, with immediate and longer-term considerations 

outlined and next steps identified. 

 

2. Background 

 
For context, according to the Council of Ontario Deans of Arts and Science (CODAS), of the 21 
universities in Ontario, one-third (7/21) have separate divisions (or faculties) for Humanities 
and Social Sciences alongside divisions of Science and professional faculties such as Business, 
Engineering, Medicine, etc. The potential of a single Dean responsible for a merged division of 
Arts alongside the single Dean responsible for the division of Science, is consistent with the 
divisional structure of the other two-thirds (14/21) of Ontario universities where the portfolios 
for Humanities and Social Sciences fall under one Dean. 
 
Trent’s current divisional structure was set up a decade ago following the recommendations of 
the Special Advisory Committee on Changing Academic Structures1 to adapt its founding decanal 
structure of a single Dean of Arts and Science to having three Deans of Arts and Science (one 
for Humanities, Social Sciences and Science, respectively) as well as Deans of Education, 
Nursing, Graduate Studies and, most recently, Trent University Durham GTA. 

 
1 Special Advisory Committee on Changing Academic Structures (2010). Report from the Special Advisory 

Committee on Changing Academic Structures. Trent University. Office of the President. 

Office of the Dean of 
Arts and Science 
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At that time, Arts and Science at Trent were organized into the three existing divisions 
encompassing various discipline-based and interdisciplinary departments aligned with the 
Humanities, Social Sciences and Science. Based on 2019-20 Board Approved divisional budgets, 
Science is the largest division in terms of student body (approx. 3,500 undergraduate students), 
faculty complement (92 full-time TUFA faculty) and annual budget (approx. $23M), followed by 
Social Sciences (2,300 students, 64 faculty, $14M budget) and Humanities (1,500 students, 57 
faculty, $12M budget). A combined division of Social Sciences and Humanities would become 
marginally larger than Science, with approximately 3,800 undergraduate students, 121 full-time 
faculty and a budget of $26M. 
 
Trent’s current Arts and Science divisions 

HUMANITIES SOCIAL SCIENCES SCIENCES 
1,500 students 
57 TUFA faculty 
$12M budget 

2,300 students  
64 TUFA faculty 
$14M budget 

3,500 students 
92 TUFA faculty 
$23M budget 

Department of Cultural Studies 
 
Department of English Literature 
 
Department of French and 
Francophone Studies 
 
Department of Gender and Social 
Justice 
 
Department of History 
 
Department of Philosophy 
 
School for the Study of Canada 
 
Small programs in Ancient Greek & 
Roman Studies, Arts & Science, 
Law & Arts 

Chanie Wenjack School for 
Indigenous Studies  
 
Department of Anthropology  
 
Department of Economics 
 
Department of International 
Development Studies 
 
Department of Political Studies 
 
Department of Social Work 
 
Department of Sociology  
  
School of Business 
 

Department of Biology 
 
Department of Chemistry 
 
Department of Computer Science 
 
Department of Forensic Science 
 
Department of Mathematics 
 
Department of Physics 
 
Department of Psychology 
 
Program in Kinesiology 
 
Trent School of the Environment 

 
Under Trent’s current structure, each Arts and Science division is administered by one Dean 
reporting to the Provost and Vice President Academic. The Deans of Arts and Science are 
responsible for academic leadership, budget management and oversight in their division. Since 
2010, one (1) senior academic administrator has served as the Dean of Science (replaced by an 
interim Acting Dean for a one-year administrative leave). During the same period, five (5) senior 
academic administrators have served as Dean or interim Acting Dean of Humanities and five (5) 
have served as Dean or interim Acting Dean of Social Sciences. In Fall 2019, a single senior 
academic administrator began serving as both Dean of Social Sciences and interim Acting Dean 
of Humanities, which has provided a twelve-month opportunity for a de facto merged division 
portfolio of Social Sciences and Humanities. The request from Chairs/Directors to discuss 
changing the divisional structure occurred at the outset of the current dual decanal 
appointment. 
 

Senate Meeting Page 8 of 60



 

3 

 

3. Consultations 

 

To facilitate the discussion about a potential merged decanal division, the Dean/Acting Dean 
consulted with Chairs/Directors, Department Committees, faculty and staff in the Humanities 
and Social Sciences as well as administrative offices and senior administration. In total, 185 
people participated in the consultation, which started in January 2020 and concluded in 
November 2020. 
 
The discussion began with two joint meetings of the Humanities and Social Sciences 
Chairs/Directors of the 15 departments/schools involved, followed by meetings with members 
of each Department Committee, including staff, students and part-time instructors. The agenda 
of the meetings was to have an open dialogue about the aspirations of, questions and concerns 
about, and readiness for creating a merged division under one Dean.  
 
Individual TUFA faculty members in the Humanities and Social Sciences were also consulted via 
a Qualtrics survey distributed after each Department Committee meeting. In an open-ended 
format, the survey asked for faculty member feedback on the proposal to merge divisions. The 
survey was distributed to 121 faculty members with 33 responses received (15 from faculty in 
the Humanities, 16 from faculty in the Social Sciences, and 2 from faculty cross-appointed to 
Humanities and Social Sciences). A few related email communications were received from 
faculty members. 
 
Consultation also involved meetings with Deans (Dean’s Group), Arts and Sciences office staff 
(managers and academic administrative coordinators) and departmental staff (academic 
administrative assistants) as well as communications with Vice Presidents, Associate Vice 
Presidents and managers of university administration offices (including Alumni Affairs, External 
Relations and Advancement, Finance, IT, Careers, Co-op and Experiential Learning, Registrar, 
Research and Innovation, Trent International, Trent Online and Trent University Library). The 
focus of meetings with administration was to understand the implications of a merged division 
from various administrative perspectives. 
 
4. Feedback 

 

Overall, there was a high level of participation and engagement among academic and 

administrative unit members and leaders, with many expressing their interest in discussing the 

potential for a merged division of Social Sciences and Humanities at Trent. Feedback generally 

focused on the advantages and disadvantages of creating a critical mass for Social Sciences and 

Humanities within the university; namely, the potential of a greater profile for the Arts and 

what this could mean for leadership, stability and growth versus potential challenges to 

disciplinary and program identity and what that would mean for representation and resource 

allocation. A prevalent theme throughout the discussion was a clear concern for the decanal 

workload implications of moving to a single dean as well as what this would mean for the 

workload in the Office of the Dean of Arts and Science. Feedback also included references to 
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broader institutional issues that lie beyond the particular question of a divisional merger, 

particularly the university’s progress on anti-racism, Equity, Diversity and Inclusion (EDI) and 

Truth and Reconciliation (TRC); budget framework; and growth of the Durham GTA campus.  

 

Administration 
The feedback received from consultations with administration (staff, managers, Deans, AVPs 
and VPs) was consistent in the view that a merged division of Social Sciences and Humanities 
would have little effect on university operations. It was clearly expressed that most 
administrative offices provide support directly to (sub-divisional) departments and programs, 
staff, faculty instructors and/or students which would be adjusted accordingly (e.g., updates to 
academic calendar, and IT and HR databases). In regard to university governance, it was 
observed that a merged division might prompt changes to the terms of reference for university 
committees that currently require divisional representation (e.g., Committee on Academic 
Personnel - COAP, Distinguished Research Award, etc.) and that this could offer an opportunity 
to review committee membership structures.  
 
Feedback from Finance confirmed that a merged budget portfolio for the Humanities and Social 
Sciences is feasible under one Dean, but that the timing of budgetary change would not be 
desirable until the 2021-22 academic year, after the current budget planning cycle. Further 
consultation with the Provost and Finance offices would be required to explore the implications 
of possible budget management portfolios and RCM scenarios under a merged Social Sciences 
and Humanities division. Feedback from Marketing and Recruitment indicated that a merged 
division would provide a new opportunity to strengthen Trent’s Liberal Arts university identity 
that could be supported with the development of a dedicated communications strategy in 
consultation with the Dean and departments. Similarly, Research and Innovation pointed out 
how a single Arts Dean portfolio would provide an opportunity to create a critical mass of 
SSHRC-orientated departments that could help strengthen Trent’s performance in Humanities 
and Social Sciences grant funding and research mobilization. Graduate Studies confirmed that 
there would be little impact on disciplinary-based graduate programs (e.g., Anthropology and 
History), but that interdisciplinary graduate programs would benefit from better alignment with 
and shared resource allocation in a merged division (e.g., Canadian Studies and Indigenous 
Studies). 
 
Deans and Dean’s Office 
Feedback from Deans and the Arts and Science Deans Office focused on the prospects for a 
merger to set a balance between similarly sized Arts and Science divisions as well as the 
implications for decanal workload. As noted in the background covered above, a combined 
division of Social Sciences and Humanities would be marginally larger than the division of 
Science in terms of undergraduate students, full-time faculty and budget. The consolidation of 
Arts and Science decanal responsibility into two more equally sized divisions would provide 
efficiencies in academic leadership and budget management not to mention in terms of human 
resources workload (e.g., a comparable number of faculty Annual Performance Reviews - APRs).    
 
A prevalent theme throughout the discussion was a clear concern for the decanal workload 
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implications of moving to a single dean as well as what this would mean for the workload in the 
Office of the Dean of Arts and Science. Deans are responsible for academic leadership, budget 
management and oversight in their division as well as chairing and/or membership on major 
university committees (e.g., COAP, CUPE and TUFA Joint Committees, USC, Senate) and leading 
strategic university initiatives including fundraising. The Deans noted that decanal workload has 
increased with the growth of the university over the last 10 years and the potential reduction in 
the complement of Deans could increase pressure at the decanal level. It was noted, however, 
that the decanal complement recently increased with the addition of a Dean responsible for 
Trent University Durham. 
 
Dean’s office management and staff reported that it was proving to be advantageous to have 
two Deans instead of three in Arts and Science for communications, access and expediency of 
decision-making, but that workflow had the potential to increase in terms of the demands for 
decanal administrative support to departments and faculty in a merged division especially with 
the recent introduction of a new payroll system (i.e., VIP). Additional administrative staff in the 
Dean’s office was recommended to mitigate the latter. The collective experience of having the 
current Dean/Acting Dean in the dual roles for Social Sciences and Humanities was reported to 
have been positive and operationally coherent. 
 

Departments and Faculty 

The feedback received from Chairs/Directors, Department Committees and faculty was a mix of 

support for the potential of a merged division and uncertainty about its implications. There 

were very few explicit expressions of opposition to the proposal, mainly in the form of survey 

responses from faculty focused on the threat to the existing balance of resources (e.g., new 

tenure-track appointments) within and between the Humanities and Social Sciences. An 

emergent thread not in favour was in regard to the potential for Social Sciences to lose 

resources to the Humanities with questions about what this would mean for future resource 

allocation under RCM. Another thread not in favour concerned the potential lack of division 

specific knowledge and available time that a single Arts dean might possess.   

 

Expressions of support in favour, which were in the majority of the feedback, generally 

emphasized the advantages of creating a critical mass for Humanities and Social Sciences within 

the university and the associated potential of a greater profile for the Arts and what this could 

mean for leadership, stability and growth. A consistent theme among Chairs/Directors and 

most faculty was optimism for what a larger division might accomplish in terms of positioning 

the Arts favorably within and beyond the university, pointing to the opportunity for the merged 

division to advance university priorities such as “Interdisciplinary Social Sciences and 

Humanities” (Strategic Research Plan), experiential learning (Strategic Management 

Agreement, SMA3) and the Indigenous Course Requirement (ICR). Improving Equity, Diversity 

and Inclusion (EDI) was also emphasized as a divisional priority.  
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There was consistent feedback about the need to create a mutually beneficial shared identity, 

one that would build on Trent’s long-standing reputation for excellence in the Liberal Arts while 

also strengthening the value proposition of post-secondary education in the Humanities and 

Social Sciences. There was also a consistent view that a merged division would strengthen 

existing collaborative approaches to programing that make Trent unique (e.g., co-development 

of interdisciplinary programs, cross-listing of courses and cross-appointment of faculty). 

Underlying the interest expressed by Chairs/Directors and faculty was an acknowledgement 

that many programs viewed themselves as not much better off after a decade with separate 

divisions of Humanities and Social Sciences. There was also agreement among Chairs/Directors 

in both divisions on the importance of continuing a shared commitment to the values of the 

Humanities and the Arts to Trent’s broader mission and identity. 

 
Alongside general support were expressions of uncertainty about the implications of the 
proposed merger at the faculty, department and decanal levels. Feedback indicated that 
Chairs/Directors and faculty were concerned about potential challenges to disciplinary and 
program identity under a single division and what that would mean for representation and 
resource allocation. In terms of identity, there was a clear call to mitigate the risk of 
marginalizing smaller programs in both divisions as well as the risk of marginalizing a small 
number of faculty members who already do not see themselves thriving within the Humanities 
nor Social Sciences. More broadly, there was uncertainty about how to ensure the values and 
approaches inherent to each division are carried forward in a shared Arts identity. In terms of 
resources, there was some uncertainty about the impact of a merged divisional budget for 
resource allocation (e.g., that departments would have more competition for tenure-track 
appointments). Another source of uncertainty related to the aspirations for the School of 
Business to potentially become its own decanal division.  
 
Staff 
Feedback from department staff, primarily Academic Administrative Assistants, was consistent 
with the general view conveyed from the administration that a merged division would have 
little impact on departmental operations or staff workload. Other feedback pointed to the 
merger as an opportunity to review administrative capacity within and among departments. 
 
Students 
Because of the emphasis on internal management structure, students were not included as a 
stakeholder group in the consultation. Feedback was received from several student members of 
Department Committees, however, and this included a general sentiment that students identify 
foremost with their programs and Trent as a university with very limited interaction with Arts 
and Science decanal divisional structures. This view was shared among Chairs/Directors, staff, 
faculty and administrators who reflected that a merger would have little impact on students, 
but that it would provide an opportunity to review and strengthen the Dean’s role within 
student experiences.  
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5. Recommendations 

 

The comprehensive feedback provided on the question of whether to bring together the two 

existing Humanities and Social Sciences divisions under one Dean points to widespread support 

for a recommendation to proceed, albeit with some key considerations. This recommendation 

is the latter of two options, which are both outlined here for balance of perspective: 

 

Option 1 – Status Quo 

The first option would continue the decade-long practice of appointing separate Deans (or 

interim Acting Deans) of Humanities and Social Sciences moving forward. This option is 

perceived by some as desirable for the protection of the identity smaller programs as well as for 

the protection of existing resources, particularly within the Social Sciences. It is clear to many, 

however, that the status quo is not working to the full advantage of various departments as 

they face the challenge of matching resource expectations with enrolment trajectories. Nor is it 

proving advantageous for the senior administration in its efforts to recruit, retain and renew 

decanal academic leadership in the Humanities and Social Sciences. If Trent were to continue 

with the status quo option, consideration must be given to investing in a new external (TUFA-

exempt) appointment for the next full-term Dean of Humanities.  

 

Option 2 – Merge 

The second option would merge the two divisional portfolios under a single Dean of Social 

Sciences and Humanities alongside the single Dean of Science. This would involve the 

appointment of a full-term Dean of Social Sciences and Humanities and could begin with a 

revised appointment of the current Dean of Social Sciences / Acting Dean of Humanities into a 

merged portfolio. The merger option is perceived by many as a constructive operational 

response to the senior administration challenge of decanal leadership renewal and, just as 

importantly, as a potentially positive step to creating stability and growth in both the Social 

Sciences and Humanities. It is clear that this option is viewed as an opportunity to build a 

critical mass and a greater profile for the Arts within and beyond the university, and that it 

would have benefits for interdisciplinary programs in both divisions as well as for strengthening 

Trent’s Liberal Arts university identity. There is also a strong view that part of the initial 

mandate of a merged division should be to address the uncertainties raised about what this 

option would mean for a shared vision and mission for the Arts at Trent and how existing 

disciplinary and program identities, aspirations and resources would be affected. While this 

option would mean little change for the day-to-day work of students, faculty, staff and 

departments, it would increase the workloads of (one fewer) Deans and the workflow of the 

Office of the Dean of Arts and Science. If this option were to proceed, consideration should be 

given to the prospect of establishing Associate Dean appointments in support of strategic 

portfolios such as research and academic programs; investing in additional academic 

administrative support staff in the Office of the Dean of Arts and Science; and undertaking 

academic strategic planning in the initial years of the newly created division.  
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Next Steps and Further Considerations 

A fundamental consideration moving forward is the continued and proactive engagement with 

the departments in the Humanities and Social Sciences as well as the university administration.  

Careful attention should be given to ensuring an open and collaborative dialogue about the 

future divisional structure and to following the established university governance process of 

seeking Senate endorsement of the direction of this report.2 Prior to the Provost and Vice 

President Academic making a motion on this matter in Senate, an important first step would be 

to seek feedback on this report and recommendation to merge divisions from the Humanities 

and Social Sciences Chairs/Directors (for instance, via their joint Decanal Advisory Council). It is 

recommended that such consultation and motion in Senate for endorsement occur in the first 

four months of 2021 (i.e., the Winter Term) if it is desirable for the recommended divisional 

merger and decanal appointment to begin in the next academic year (2021-22).  

 

This report does not include a recommendation for an implementation plan; however, it does 

recommend a fundamentally important step to follow a Senate endorsed merged decanal 

appointment, which would be to initiate a consultative, multi-year academic strategic planning 

process for the merged division involving a taskforce chaired by the Dean and input from 

departments, faculty, staff and students. Alongside such academic strategic planning, it is 

anticipated that the operationalization of the divisional merger would be implemented by the 

appointed Dean of Social Sciences and Humanities in concert with the Provost and Vice 

President Academic and members of the Provost’s Planning Group (PPG), including the VP 

Research and Innovation, AVP Finance, Registrar and Deans. Consideration should be given to 

the orderly timing of implementation, noting that operational and strategic changes such as 

merging budget portfolios, academic strategic planning, potential creation of Associate Dean 

appointments and the addition of administrative staff to the Dean’s Office, would follow in 

sequence from the more immediate decision regarding the merger. 

 

There is the opportunity to proceed with the recommended divisional merger as of July 1, 2021 

under the continued leadership of the Dean/Acting Dean should a revised scope of 

appointment to this effect be desired. This approach would provide continuity of leadership for 

an initial three-year period, until June 30, 2024, after which time the Provost would review the 

potential for a renewed appointment. The mandate of a revised decanal appointment should 

include careful attention to the development of a shared vision and academic strategic plan for 

a merged Social Sciences and Humanities division, while enhancing budget management along 

with finding opportunities and incentives to build enrolments. A successful foundation for a 

merged division would also take into account the challenges identified in this year-long 

consultation, including being mindful of the tension between building a critical mass and the 

risk of marginalizing smaller programs and, perhaps more importantly, the significance of 

 
2 As precedent, in April 2010 Senate voted to endorse the direction of the Report from the Special Advisory 

Committee on Changing Academic Structures. 
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understanding, preserving and strengthening the various identities within a merged academic 

base. To this end, it is proposed that a divisional title of “Social Sciences and Humanities” would 

be more inclusive and intuitive than “Arts” and would align the division with the Social Sciences 

and Humanities Research Council of Canada (SSHRC).  

 

Regardless of the merger option, several emergent issues of broader institutional and 

operational importance should also be considered moving forward. These include, foremost, 

the expressed commitment from Humanities and Social Sciences Chairs/Directors to supporting 

the university’s progress on anti-racism, Equity, Diversity and Inclusion (EDI) and Truth and 

Reconciliation (TRC). These also include the opportunity for greater clarity in the university’s 

budget framework as it applies to decanal and departmental resource allocation, and a clearer 

delineation of Trent Durham campus departmental and personnel processes. Such 

considerations are consistent with initiatives already underway under the leadership of the 

Provost and Vice President Academic. 

 

In closing, the Dean of Social Sciences / Acting Dean of Humanities is pleased to present this 

report and recommendation. The participation of the 185 faculty, staff and administrators in 

the discussion about the future of Trent’s Humanities and Social Sciences divisions is gratefully 

acknowledged. Such robust engagement is a reflection of the care and commitment that bring 

the Trent community together – may we never take that for granted. 
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2020–2021 Undergraduate Studies Committee 
6th Report to Senate – April 20, 2021 

Notes 
• Unless otherwise indicated, all curriculum changes will take effect in the 2021–2022 

Academic Year 
• Calendar copy deletions are marked with a strikethrough, and additions are marked with an 

underline 

For Senate Approval – Major Modifications 

1) Dual degree agreement – Swansea University 
A new dual degree program is proposed between Trent University (BAS, General) 
and Swansea University, Wales (BSc): 
Note: Undergraduate Academic Policy Committee (UAPC) is concurrently forwarding 
to Senate an exemption from the university degree requirement that 5.0 of the last 
7.0 credits obtained by a candidate for a Trent University degree must be completed 
at Trent (see 2021-04-20 report). 
Calendar copy 

Trent/Swansea Dual Degree – Bachelor of Arts and Science – Medical 
Trent University, in partnership with Swansea University, United Kingdom, offers 
a dual degree leading to a Bachelor of Arts and Science (General) degree (BAS) 
and a Bachelor of Science degree (BSc). 

The program allows students to complete the requirements for both degrees in 
a structured four-year program of study. Students spend their first two years of 
full-time study at Trent in Peterborough, taking 10.0 credits toward their Bachelor 
of Arts and Science (General) program (5.0 credits per academic year). Students 
then transfer to Swansea University for years three and four to complete their 
study in the Bachelor of Science (BSc) degree program at Swansea, taking on a 
full-time course load (120 credits per academic year, which equates to a normal 
5.0-credit per year Canadian university course load). The following subject areas 
are eligible through this partnership at Swansea University: Applied Medial 
Science, Medical Biochemistry, Medical Genetics, Medical Pharmacology, 
Population Health, and Medical Science. These programs of study at Swansea 
represent standalone honour bachelor degrees and lead to exciting career 
opportunities in their own right. In addition, each degree program offers a 
pathway to Medicine option which includes a bespoke module, healthcare-related 
placements or observations and specialist preparation for applications to the 
Graduate Entry Medicine degree (MB BCh).   
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Following successful completion of the BSc with the required minimum overall 
average, students are awarded transfer credits and will be eligible to graduate at 
the end of the fourth year with both an undergraduate Bachelor of Arts and 
Science (General) degree from Trent University and a Bachelor of Science 
degree from Swansea University. As this is a dual degree and not a joint degree, 
Swansea University reserves all rights to make adjustments to the required 
courses for the BSc degree at any point in time. The most up-to-date program 
overview can be found at swansea.ac.uk/medicine/pathways. 
Academic Progression 
Application to the Trent/Swansea BAS-Medical dual degree is through the 
Ontario University Application Centre (ouac.on.ca). Students must achieve a 
minimum secondary school average of 80% and Grade 12U English. Other 
recommended courses include 12U Chemistry, Biology and Math (either 
Calculus, Data Management or Advanced Functions) to be considered for 
admission to the program. This entry grade is subject to change annually based 
on the application cohort and the number of spaces available in the program; 
however, the minimum average for acceptance to the program will never fall 
below 80%. 

To progress successfully to year three of the dual degree at Swansea 
University, students must complete an Intent to Continue onto Studies form in 
order to transfer to Swansea for the BSc portion of the dual degree and must 
have: 
•  successfully completed years one and two at Trent University with a minimum 

cumulative average of 77%; 
•  successfully completed no fewer than 10.0 Trent University credits before 

enrolling in classes at Swansea (no transfer credits are allowable toward this total 
and Trent credits must be completed by the end of the Winter term in Year 2); 

•  obtained and provided proof of an approved Tier 4 (General) Study Visa; 
•  are in ‘good academic standing’ at Trent; and, 
•  no known reasons to be denied access to the United Kingdom. 
Following successful completion of the BSc degree at Swansea University, 
student transcripts will be forwarded to the Office of the Registrar at Trent 
University to ensure standards are met for awarding of transfer credits. At this 
point the student academic records will be fully reviewed to confirm eligibility for 
graduation from the dual degree program. Students currently studying at Trent 
and transfer students from other post-secondary institutions who have been 
admitted to Trent University may be able to access the Trent/Swansea BAS-
Medical dual degree. Contact the Office of the Registrar for further details. 
•  In addition to the program requirements listed below, students must satisfy the 

University degree requirements (see p. 13). 
•  Students who complete the Trent/Swansea BAS-Medical dual degree program 

are exempt from the requirement that 5.0 of the last 7.0 credits obtained by a 
candidate for a Trent University degree must be completed at Trent. 
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•  Successful completion of the BSc degree program with a minimum weighted 
average of 40% (according to Swansea University’s grading scale) is required 
to award students with transfer credits toward the Trent BAS (General) degree. 
Per-course grade average to be determined. 

Year 1 
5.0 credits including the following: 
– 1.0 ASCI credit consisting of ASCI 1001H and 1002H 
– 1.5 BIOL credits consisting of BIOL 1030H, 1050H, and 1051H 
– 1.0 CHEM credit consisting of CHEM 1000H and 1010H 
– 0.5 PSYC credit consisting of PSYC 1030H 
– 0.5 credit from the Approved Indigenous Course List 
– 0.5 credit in addition to the above from Humanities or Social Sciences 
Year 2 
5.0 credits including the following: 
– 1.5 BIOL credits consisting of BIOL 2000H, 2050H, and 2070H 
– 1.0 CHEM credit consisting of CHEM 2100H and 2300H 
– 0.5 NURS credit consisting of NURS 2000H 
– 1.0 ASCI credit from ASCI 2001H or 3001H 
– 1.5 credits in addition to the above from Humanities or Social Sciences 
End of Year 4 
5.0 transfer credits awarded for successful completion of BSc program (years 3-
4): 
– 1.0 unassigned Science credit at the 2000 level 
– 4.0 unassigned Science credits at the 3000 level 

2)  Arts & Science – Humanities 
Centre for Language & Linguistics / Trent-ESL: English for University Program 
A new postgraduate certificate is proposed: 
Note: This proposal serves to shift the current Trent-ESL: English Teacher Training 
certificate from a non-credit certificate program to a Postgraduate Certificate as an 
academic credential. 
Calendar copy 

Postgraduate Certificate in Teaching English as a Second Language (TESL)  
The Postgraduate Certificate in Teaching English as a Second Language (TESL) 
is available to non-native English students who hold an undergraduate degree 
from any accredited university. The program is offered at Trent’s Peterborough 
campus and may be taken on a full-time or part-time basis. This program will be 
of interest to international university graduates and international ESL 
professionals for whom English is a subsequent language, striving to hone 
English language skills while earning a Canadian university credential in 
professional teacher training. Graduates from teacher education programs, social 
sciences, and the humanities and teachers of English for whom English is a 
subsequent language will benefit from a curated set of courses to professionalize 
their practice as teachers of language. 
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This postgraduate certificate could be stacked with the Human Resources 
Management postgraduate certificate for teachers aiming to pursue 
administrative roles. 
Application Procedure 
Candidates may apply to the Postgraduate Certificate in Teaching English as a 
Second Language (TESL) through the Trent University 105 Application hosted on 
OUAC (ouac.on.ca). Official transcripts must accompany the application. 
Transfer credits from other institutions are limited to one 0.5 credit.  
Courses 
The Certificate program consists of the following 5.0 credits:  

–  1.0 EAPP credit consisting of EAPP 2010H and 2020H 
–  2.0 EDUC credits consisting of EDUC 4336H, 4387H, 4388H, and 4390H 
–  2.0 LING credits consisting of LING 2002H, 2003H, 2010H, and 3060H 

Notes 
• A minimum cumulative average of 65% is required to complete the certificate. 
• Students participating in the program will have completed introductory 

courses similar to LING 1001H/1002H as part of their TESL training. The 
prerequisites can therefore be waived for LING 2002H, 2003H, 2010H, and 
3060H. 

 
Course list 
EAPP 2010H: Language Development and Pedagogy for ESL Teachers I (new course – 
see item B) 
EAPP 2020H: Language Development and Pedagogy for ESL Teachers II (new course – 
see item B) 
EDUC 4336H: Cultural and Linguistic Diversity (CLD)  
EDUC 4387H: International Education and International Teaching  
EDUC 4388H: Modelling Digital Citizenship through Technology and Social Media Use 
in the Classroom  
EDUC 4390H: Issues in Planning, Assessment and Evaluation  
LING 2002H: Phonology  
LING 2003H: Morphology  
LING-ANTH 2010H: Phonetics  
LING 3060H: Second Language Acquisition: Theory, Methods, and Practice  
 

b) Two new courses are proposed: 
Calendar copy 

EAPP 2010H: Language Development and Pedagogy for ESL Teachers I 
This advanced academic English course explores current issues relevant to 
non-native English teachers of English to students of all ages and levels. 
Practitioners strengthen their professional practice by developing their own 
language skills and applying course concepts to their own context. Topics 
include evaluation, philosophy of language of education, and independent 
learning and English for Academic Purposes. Prerequisite: IELTS 6.0 with 6.0 
in writing or equivalent or permission of the department. 
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EAPP 2020H: Language Development and Pedagogy for ESL Teachers II  
This advanced academic English course for non-native English teachers of 
English builds on EAPP 2010H. ESL practitioners strengthen their 
professional practice by developing their own language skills and applying 
course concepts to their own context. Topics include receptive skills, 
productive skills, and educational technology. Prerequisite: EAPP 2010H and 
IELTS 6.0 with 6.0 in writing or equivalent or permission of the department. 

3)  Arts & Science – Humanities 
Trent-ESL: English for University Program 
Two new courses are proposed:  
Note: Academic English I and II are existing courses (currently Foundations for 
University I & II) in the Trent-ESL: English for University program now proposed for 
academic credit. 
Calendar copy 

EAPP 1000Y: Academic English I 
An intensive course that builds on the English language skills acquired in Trent-
ESL Core English 3 by introducing academic language and skills. Emphasis is on 
developing productive and receptive language through academic writing in a 
range of genres, academic presentations and discussion, academic listening and 
note-taking, and academic reading, with a focus on grammar and vocabulary 
expansion. Prerequisite: 75% or higher in Core English 3 (non-credit) or IELTS 
5.5 with 5.5 in writing or equivalent. Open only to students enrolled in Trent-ESL: 
English for University. 
EAPP 2000Y: Academic English II 
An intensive course that hones the academic language and skills introduced in 
Academic English I. Emphasis is on developing productive and receptive skills 
through mastery of writing in a range of genres, academic presentations and 
discussion, academic listening and note-taking, and academic reading. Critical 
reading, thinking and analysis are key features of this course. Prerequisite: 75% 
or higher in EAPP 1000Y or IELTS 6.0 with 6.0 in writing or equivalent. Open 
only to students enrolled in Trent-ESL: English for University. 

4)  Gender & Social Justice 
The Department proposes to introduce a new specialization: 
Calendar copy 

Specialization in Sexuality Studies  
The Specialization in Sexuality Studies provides a pathway through the program 
of Gender & Social Justice and allows students to deepen their understanding of 
the regulation and expression of diverse forms of sexuality and its role in shaping 
societies across the world and through history. The specialization will signal 
students’ expertise in this area as they advance in their academic studies or 
move into advocacy work, education, health, law, or related careers.  
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Students who have fulfilled the requirements for a single- or joint-major 
degree in Gender & Social Justice may graduate with a Specialization in 
Sexuality Studies if they have successfully completed the following 4.0 credits:  
– 2.5 GESO credits consisting of GESO 3150H/4150H, 3151H, 3796H/4796H, 

and 3962H 
– 1.5 credits from GESO 3310H, 3440H, 3508H, 3704H, 4206H, 4630H, or PHIL 

2010H 
 

Course list 
GESO 3150H/4150H: Troubling Trans 
GESO 3151H: Transnational Sexualities 
GESO-CUST 3250H/4250H: Queer Feminisms 
GESO-PSYC 3796H/4796H: Feminist Psychologies  
GESO-CAST-POST-SOCI 3962H: Gender, Sexualities, and the Law 
- 
GESO-AHCL 3310H: Love, Sex, and Death in the Ancient World  
GESO-SOCI 3440H: Sexuality and the Social 
GESO-INDG-CAST-SOCI 3508H: Indigenous Genders, Sexualities, and Relationships 
GESO-ENGL 3704H: Queer Lit 
GESO-INDG 4206H: Indigenous Women and Settler History 
GESO-SOCI-IDST 4630H: Advanced Studies in Gender  
PHIL 2010H: Love and Desire 

5)  Political Studies 
a) The Department proposes to introduce a new specialization: 

Calendar copy 
Specialization in Canadian Politics 
Students who have fulfilled the requirements for either the single-major 
Honours, joint-major Honours, single-major General, or joint-major General 
degree in Political Studies may graduate with a Specialization in Canadian 
Politics if they have successfully completed the following 4.0 credits: 
– 2.0 POST credits consisting of POST 1001H, 1002H, 2011H, and 2012H 
– 2.0 POST credits from POST 3030H, 3091H, 3092H, 3605H, 3671H, 

3672H, 3665H, 4055H, 4081H, 4082H, 4240Y, reading courses (POST 
3900Y, 3901H, 3902H, 3903H, 4900Y, 4901H, 4902H, 4903H), research 
practicum courses (POST 4800Y, 4801H, 4802H), or thesis (POST 4020D) 
primarily focused on Canadian politics 

Course list 
POST 1001H: Politics and Power in the Global Age: Introduction  
POST 1002H: Politics and Power in the Global Age: Issues 
POST-CAST 2011H: Governing Canada: Issues and Challenges  
POST-CAST 2012H: Democratizing Canada: Contemporary Issues 
-- 
POST-ERST 3030H: Green Politics  
POST-CAST 3091H: Law and Constitutional Issues 
POST-CAST 3092H: Law and the Charter of Rights and Freedoms 
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POST 3605H: Policy Analysis: Methods and Applications 
POST-CAST-SOCI 3665H: Canada: State, Society, Power (see Canadian Studies) 
POST-CAST-GESO 3671H: Gender and Politics in Canada: Cultural and Media 
Interventions  
POST-CAST-GESO 3672H: Gender Diversity and Politics in Canada 
POST-CAST 4055H: Contemporary Canadian Problems  
POST-CAST 4081H: Canadian Politics and Public Policy 
POST-CAST 4082H: Federal and Provincial Power in Canada 
POST-CAST-IDST 4240Y: Canada, Globalization, and International Development (see 
International Development Studies) 

 
b) The Department proposes to introduce a new specialization: 

Calendar copy 
Specialization in Political Theory 
Students who have fulfilled the requirements for either the single-major 
Honours, joint-major Honours, single-major General, or joint-major General 
degree in Political Studies may graduate with a Specialization in Political 
Theory if they have successfully completed the following 4.0 credits: 
– 2.0 POST credits consisting of POST 1001H, 1002H, 2351H, and 2352H 
– 2.0 credits from POST 2150H, 3140H, 3180H, 3465H, 3475H, 

3570Y/3571H, 4331H, reading courses (POST 3900Y, 3901H, 3902H, 
3903H, 4900Y, 4901H, 4902H, 4903H), research practicum courses (POST 
4800Y, 4801H, 4802H), or thesis (POST 4020D) primarily focused on 
Political Theory 

Course list 
POST 1001H: Politics and Power in the Global Age: Introduction  
POST 1002H: Politics and Power in the Global Age: Issues 
POST-PHIL 2351H: The Political Imagination I  
POST-PHIL 2352H: The Political Imagination II  
-- 
POST-PHIL 2150H: Philosophy of Law (see Philosophy)  
POST-PHIL 3140H: Justice and Rights (see Philosophy) 
POST-PHIL 3180H: Social and Political Philosophy (see Philosophy) 
POST-CUST-MDST 3465H: Politics and Film  
POST-CUST-MDST 3475H: Media of Politics  
POST-CUST 3570Y/3571H: Cultural Politics 
POST 4331H: Power and Resistance 
 

c) The Department proposes to introduce a new specialization: 
Calendar copy 

Specialization in World Politics 
Students who have fulfilled the requirements for either the single-major 
Honours, joint-major Honours, single-major General, or joint-major General 
degree in Political Studies may graduate with a Specialization in World 
Politics if they have successfully completed the following 4.0 credits: 
– 2.0 POST credits consisting of POST 1001H, 1002H, and 2230Y 
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– 2.0 POST credits from POST 2280H, 3030H, 3161H, 3170H, 3280H, 
3290H, 3420H, 3430H, 4240Y, 4255H, 4271H, 4272H, reading courses 
(POST 3900Y, 3901H, 3902H, 3903H, 4900Y, 4901H, 4902H, 4903H), 
research practicum courses (POST 4800Y, 4801H, 4802H), or thesis 
(POST 4020D) primarily focused on World Politics 

Course list 
POST 1001H: Politics and Power in the Global Age: Introduction  
POST 1002H: Politics and Power in the Global Age: Issues 
POST 2230Y: World Politics 
-- 
POST 2280H: Introduction to International Security 
POST-ERST 3030H: Green Politics  
POST 3161H: Populism in the Twenty-first Century 
POST 3170H: US Politics  
POST 3280H: Critical Security Studies  
POST-IDST 3290H: Causes of War 
POST 3420H: Poverty, Politics, and Protest: A Comparative Perspective 
POST 3430H: Latin American Politics 
POST-CAST-IDST 4240Y: Canada, Globalization, and International Development (see 
International Development Studies) 
POST-IDST-ADMN 4255H: Globalization and the Politics of Work 
POST-IDST 4271H: History of Democracy and Global Order  
POST-IDST 4272H: Challenges for Democracy and Global Order  

6)  Psychology 
The Department proposes to introduce a new specialization: 
Calendar copy 

Specialization in Health & Well-being 
The Specialization in Health and Well-being is open to students in the single- and 
joint-major Honours degree programs and is intended for students interested in 
pursuing a career related to mental and/or physical health and well-being (e.g., in 
health care, rehabilitation, psychotherapy, graduate work with a specialization in 
health psychology, behavioural medicine, or clinical psychology). This 
specialization provides students with course choices covering the theoretical and 
empirical foundations needed to understand the motivational, emotional, 
cognitive, and behavioural underpinnings of health and well-being, as well as 
empirically-supported psychological interventions based upon them. 

Students who have fulfilled the requirements for an Honours degree in 
Psychology may graduate with a Specialization in Health & Well-being if they 
have successfully completed the following 4.5 credits: 

– 3.0 PSYC credits consisting of PSYC 2300H, 2400H, 2600H, 3420H, 3610H, 
and 3750H 

– 0.5 PSYC credit from PSYC 2200H or 2700H 
– 1.0 PSYC credit from PSYC 3220H, 3300H, 3760H, 3770H, 3780H, 4310H, 

4560H, 4740H, or reading courses* (PSYC 3900Y*, 3901H*, 3902H*, 
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4900Y*, 4901H*, 4902H*), or practicum courses* (PSYC 3801H*, 3802H*, 
4801H*, 4802H*) primarily focused on health and well-being 

* only 0.5 credit from a practicum or reading course may count toward the 
specialization 

 
Course list 
PSYC 2300H: Introductory Abnormal Psychology (Sc) 
PSYC 2400H: Introduction to Cognitive Psychology (Sc) 
PSYC 2600H: Introduction to Learning (Sc) 
PSYC 3420H: Motivation and Emotion (Sc) 
PSYC 3610H: Behaviour Modification (Sc) 
PSYC 3750H: Health Psychology (Sc) 
-- 
PSYC 2200H: Brain and Behaviour (Sc) 
PSYC 2700H: Introduction to Social Psychology (Sc) 
-- 
PSYC-BIOL 3220H: Neuropsychology (Sc) 
PSYC 3300H: Advanced Abnormal Psychology (Sc) 
PSYC 3760H: Human Sexuality (Sc)  
PSYC 3770H: Environmental Psychology (Sc)  
PSYC 3780H: Dreams and Dreaming (Sc) 
PSYC 4310H: Psychopathology (Sc)  
PSYC 4560H: Relationships and Health (Sc)  
PSYC 4740H: Models of Self Control (Sc)  

7)  Articulation Agreement – Durham College 
A new articulation agreement is proposed between Trent University and Durham 
College to enable qualified graduates of Durham’s Developmental Services Worker 
diploma program to enter Trent’s Policing and Community Well-being program with 
advanced standing, receiving 5.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Durham College 
Policing & Community Well-being (Bachelor of Arts, Honours) 
Qualified students may enter the Policing and Community Well-being program at 
Trent University on an advanced standing basis, subsequent to successful 
completion of the Developmental Services Worker diploma program with a 
minimum overall average of 75%. 

8)  Articulation Agreement – Durham College 
A new articulation agreement is proposed between Trent University and Durham 
College to enable qualified graduates of Durham’s Protection, Security and 
Investigations diploma program to enter Trent’s Policing and Community Well-being 
program with advanced standing, receiving 5.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
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Durham College 
Policing & Community Well-being (Bachelor of Arts, Honours) 
Qualified students may enter the Policing and Community Well-being program at 
Trent University on an advanced standing basis, subsequent to successful 
completion of the Protection, Security and Investigation program with a minimum 
overall average of 75%. 

9)  Articulation Agreement – Fleming College 
A new articulation agreement is proposed between Trent University and Fleming 
College to enable qualified graduates of Fleming’s Community and Justice Services 
diploma program to enter Trent’s Policing and Community Well-being program with 
advanced standing, receiving 7.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Fleming College 
Policing & Community Well-being (Bachelor of Arts, Honours) 
Qualified students may enter the Policing and Community Well-being program at 
Trent University on an advanced standing basis, subsequent to successful 
completion of the Community and Justice Services diploma program with a 
minimum overall average of 75%. 

10)  Articulation Agreement – Fleming College 
A new articulation agreement is proposed between Trent University and Fleming 
College to enable qualified graduates of Fleming’s Protection, Security and 
Investigation diploma program to enter Trent’s Policing and Community Well-being 
program with advanced standing, receiving 5.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Fleming College 
Policing & Community Well-being (Bachelor of Arts, Honours) 
Qualified students may enter the Policing and Community Well-being program at 
Trent University on an advanced standing basis, subsequent to successful 
completion of the Protection, Security and Investigation diploma program with a 
minimum overall average of 75%. 

11)  Articulation Agreement – Fleming College 
A new articulation agreement is proposed between Trent University and Fleming 
College to enable qualified graduates of Fleming’s Conservation Biology diploma 
program to enter Trent’s Conservation Biology program with advanced standing, 
receiving 6.5 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Fleming College 
Conservation Biology (Bachelor of Science, Honours) 
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Qualified students may enter Conservation Biology program at Trent University 
on an advanced standing basis, subsequent to successful completion of the 
Conservation Biology diploma program with a minimum overall average of 75%. 

12)  Articulation Agreement – Sault College 
A new articulation agreement is proposed between Trent University and Sault 
College to enable qualified graduates of Sault’s Fish and Wildlife Conservation 
Technician diploma program to enter Trent’s Environmental & Resource Science 
program with advanced standing, receiving 7.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Sault College 
Environmental & Resource Science (Bachelor of Science, Honours) 
Qualified students may enter Conservation Biology program at Trent University 
on an advanced standing basis, subsequent to successful completion of the Fish 
and Wildlife Conservation Technician diploma program with a minimum overall 
average of 75%. 

13)  Articulation Agreement – Sault College 
A new articulation agreement is proposed between Trent University and Sault 
College to enable qualified graduates of Sault’s Forestry Technician – Conservation 
diploma program to enter Trent’s Environmental & Resource Science program with 
advanced standing, receiving 7.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Sault College 
Environmental & Resource Science (Bachelor of Science, Honours) 
Qualified students may enter Conservation Biology program at Trent University 
on an advanced standing basis, subsequent to successful completion of the 
Forestry Technician – Conservation diploma program with a minimum overall 
average of 75%. 

14)  Articulation Agreement – Sault College 
A new articulation agreement is proposed between Trent University and Sault 
College to enable qualified graduates of Sault’s Natural Environment Technician 
diploma program to enter Trent’s Environmental & Resource Science program with 
advanced standing, receiving 7.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Sault College 
Environmental & Resource Science (Bachelor of Science, Honours) 
Qualified students may enter Conservation Biology program at Trent University 
on an advanced standing basis, subsequent to successful completion of the 
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Natural Environment Technician diploma program with a minimum overall 
average of 75%. 

15)  Articulation Agreement – Sault College 
A new articulation agreement is proposed between Trent University and Sault 
College to enable qualified graduates of Sault’s Natural Environment Technologist 
advanced diploma program to enter Trent’s Environmental & Resource Science 
program with advanced standing, receiving 10.0 credits toward the 20-credit degree: 
Calendar copy 

Degree Completion Programs 
Sault College 
Environmental & Resource Science (Bachelor of Science, Honours) 
Qualified students may enter Conservation Biology program at Trent University 
on an advanced standing basis, subsequent to successful completion of the 
Natural Environment Technologist advanced diploma program with a minimum 
overall average of 75%. 
 

For Senate Approval 

1)  Business 
a) The School proposes to modify requirements for the Bachelor of Business 

Administration program and the minor in Business Administration:  
Calendar copy 

The BBA Honours program. 20.0 credits including the following 11.5 credits: 
– 6.0 6.5 ADMN credits consisting of ADMN 1000H, 1221H, 2010H, 2100H, 

2220H, 2230H, 2510H, 3021H, 3200H, 3300H, 3400H, 4030H, and 4101H  
– 3.0 ADMN credits at the 3000 level or beyond in addition to the above  
– 0.5 ADMN credit in addition to the above  
– 2.0 ECON credits consisting of ECON 1010H, 1020H, 2200H, and 2250H  
The minor in Business Administration consists of the following 5.0 credits: 
– 2.0 2.5 ADMN credits consisting of ADMN 1000H, 1221H, 2010H, and 

2100H, and 2220H 
– 0.5 ADMN credit from ADMN 2220H 2230H or 2510H 
– 0.5 ADMN credit at the 2000 level in addition to the above 
– 1.0 ADMN credit at the 3000 level or beyond 
– 1.0 ECON credit consisting of ECON 1010H and 1020H 
 

b) The School proposes to introduce a new regularized course: 
Calendar copy 

ADMN 2610H: Personal Finance 
This course is designed to help students understand the planning and 
management of their current and future personal financial affairs. The course 
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focuses on planning and managing personal finances, insuring assets, 
investing financial resources, and controlling financial futures. Prerequisite: 
2.0 university credits. 

2)  Policing & Community Well-being 
The Program proposes to regularize courses previously approved in principle as 
core required courses for the new degree program: 
Calendar copy 

PLCW 3002H: Mental Health, Addiction, and Community Well-being 
This course focuses on mental health and addiction and their impacts on 
community safety and well-being. Students will become aware of victimization 
and stigma associated with mental health and substance abuse disorders, and 
have a better understanding of the etiology of addictions and mental health 
problems. 

EL: Creative Performance  
PLCW 3003H: Violence in the Community 
Analyzes violence in community, including power relations and the intersection 
of age, gender, race, ethnicity, and class. Students examine physical, sexual, 
psychological, social, and economic violence among intimate partners, children, 
and elders; and leave this course knowing the etiology of violence as well as 
measures to stem it. 
PLCW 3004H: Applications of Multidisciplinary Research 
Introduces students to the variety of research methods that are appropriate to 
community-based initiatives. Prepares students to enter into community 
problem-solving initiatives with the ability to source, understand, and apply the 
results of qualified research. Helps students understand research results and 
prepares them to make evidence-based decisions. Open only to Policing & 
Community Well-being students. Prerequisite: 60% or higher in CHYS-CCTH 
2000H or SOCI 2151H. 

EL: Applied Research 
PLCW 3005H: Community Consultation and Advocacy 
Students learn the history, principles, and practices of consultation and 
advocacy in public policy development and program design. They will leave the 
course with practical skills in achieving the goals of consultation and advocacy 
applied to resolving complex community problems.  

EL: Applied Research 
PLCW 3006H: Diversity and Exclusion 
Prepares students to tackle complex problems in diverse communities through 
learning the history of discrimination, hate, and violence in Canada; 
demographic shifts and trends; and practical opportunities to learn about 
privilege, stereotyping, systemic exclusion, and measures to foster inclusion. 

EL: Applied Research; Case Study 
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3)  Political Studies – Global Politics Section 
The Section proposes to introduce a new regularized course: 
Calendar copy 

POST 4341H: The Politics of Race in Global Perspective (GP) 
Extends the discussion of race theory, introduced in POST 4340H, with a focus 
on contemporary race-focused social movements (e.g., Black Lives Matter; Idle 
No More) and recent treatments of those movements and the issues they raise 
by select scholars and commentators, in global perspective. Prerequisite: POST 
4340H. 

4)  Psychology 
The Department proposes to regularize a trial course: 
Calendar copy 

PSYC 4850H: Applied Psychological Research Placement in Aging (Sc) 
Covers theories and current topics in research on issues central to aging and the 
chronic conditions of aging (including dementia). Students apply and integrate 
their learning through assignments and the Living Lab held off campus at the 
Ontario Shores Centre for Mental Health Sciences. Prerequisite: 12.0 university 
credits including PSYC 2550H and 75% or higher in PSYC 2018H and 2019H. 
Offered only at Trent University Durham GTA. 

 
For Senate Information 

1)  Computer Science 
The Department will make the following minor changes to courses: 
Prerequisite: 

COIS 3380H: Systems Programming in C 
COIS 2300H 
COIS 2020H or 2300H 
 
COIS 4350H: High Performance Computing  
COIS 3320H 
COIS 3320H or 3380H 

2)  Criminology / Sociology 
The Program will make the following minor changes to course: 
Title, description: 

CRIM 1615H: Crime and Society Introduction to Criminology 
Introduces students to sociological theories of criminalization, examining 
contested definitions of crime and how criminologists measure crime. A key focus 
of the course is the impact of social inequality on crime patterns and how society 
responds to the “crime problem." Excludes SOCI 2615H. 
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In this course students are introduced to criminology as a field of study. Key 
topics include fear and moral panics, deterrence, ‘the science of morality,’ the 
roles of strain, social reactions, and power/risk in constructing crime, and modern 
approaches to addressing crime, such as restorative justice. 

3)  Nursing 
The School will make the following minor changes to course: 
Description, prerequisite: 

NURS 3560H: Advanced Pathophysiology and Pharmacology 
One of a series of forced-choice options in the third year; a prerequisite for 
NURS 4022C. Seminar-based course exploring in-depth the pathophysiology 
and related pharmacological approaches in a variety of selected disease 
processes. Prerequisite: A pass in NURS 2020H and 2021H; 60% or higher in 
NURS 2000H, 2001H, and 2550H; 60% or higher in NURS 2031H or both PSYC 
2018H and 2019H; 70% or higher in NURS 2003H and 3550H.  
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Graduate Studies Committee 

Report to Senate at April 01, 2021   
 
 

Unless otherwise noted all changes will take effect in the 2021/22 Academic Year 

___________________________________________________________________________________________________ 

 

For Senate Approval, Major Changes 

 
1. PhD in Indigenous Studies 

The program proposes the following new course: 

 
INDG 6825Y: Project-Based Dissertation 

Proposed Calendar Copy 

Students are required to conduct original research and complete a project-based dissertation consisting of a 
creative project component and a written component (20,000-30,000 words). The dissertation must make an 
original contribution to the field of Indigenous Studies and be consistent with program guidelines for the project-
based option.  A PhD student must successfully complete both components of the project-based option and 
defend those components before a Dissertation Examining Committee. The maximum time for completion of the 
Project-Based dissertation and other required academic requirements is five years.  

 

The program proposes the following change in degree regulations: 

 

Addition of a Project-Based Format Option for the Dissertation (Knowledge Basket) 

Rationale 

Over the past academic year, the Dissertation Working Group was charged with the responsibility of investigating 
possible alternatives to the monograph dissertation. Three members of the working group then developed the 
model that is being proposed. This model is based on extensive research and review of current options available at 
other universities in North America and abroad, it is clear that the nature of graduate studies at many universities 
is changing. Many programs are multi-disciplinary and offer training and courses in various methodologies and are 
more inclusive of Indigenous knowledges and perspectives. 

 

Please see Appendix A for proposed update to Indigenous Studies PhD Program Regulations 

 

2. MA in Sustainability Studies 

The program proposes the following new course: 

 

SUST 5700Y: Internship & Leadership in Sustainability 

Proposed Calendar Copy 

The course consists of learning sessions designed to enhance students’ individual professional development and 
provide opportunities for reflection during field-based learning experiences. It provides students in the ‘Internship’ 
and ‘Entrepreneurship and Innovation Management’ stream of the Sustainability Studies Program an opportunity 
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to compliment and build on their ongoing experiential learning during their full-time internship or field placement. 
It aims to develop students’ capacity for reflective practice by identifying strategies to question attitudes, thought 
processes, values, assumptions, prejudices and habitual actions, to strive to understand our complex roles in 
relation to others in organizational settings. 

 

The program proposes the following changes in degree regulations: 

 

SUST 5002H: Research Methods 

Removal as a required course for the MRP and Entrepreneurship streams 

Rationale 

Remove SUST 5002 H as a requirement for the SUST program MRP and Entrepreneurship streams. Allows more 
flexibility to students. Tailored education to benefit their specific focus outlined in their plan of study 

 

SUST 5020H: Student Faculty and Community Colloquium 

Removal as a required course for the MRP and Entrepreneurship streams 

Rationale 

Remove SUST 5020 as a requirement for both MRP and Entrepreneurship Streams, allowing students to complete 
their chosen stream more efficiently. 

 

Proposed Change to Thesis Stream 

Remove requirement of completing 2 electives 

Rationale 

Remove the requirement of having to complete 2 electives, and only have the students required to complete 1 
elective. The proposed change is intended to allow students to focus on their thesis completion. Additional elective 
courses may be selected based on a students' Learning Outcome Agreement and in consultation with their 
supervisor. 

 

Addition of an Internship Stream 

Rationale 

There is a growing demand from current and prospective students in Sustainability Studies to engage in 
experiential, workplace-based experience as part of their graduate education. We perceive a need to develop 
reflective practice and applied competencies through workplace based experiential learning in developing 
sustainable business strategies and solutions through consulting, research and cross-sector collaboration. 
Workplace internships represent a rich learning context for building leadership skills and workplace competencies. 
In addition, they enable students to develop powerful professional networks that will nurture and prepare them 
for tackling the world’s urgent sustainability challenges, including the climate crisis, water scarcity and pollution, 
and inequitable workplaces. 

 

Please see Appendix B for proposed update to Sustainability Studies Program Regulations 

 

Change to Parchment for Students Graduating from the Entrepreneurship and Innovation Management Stream 

The program has proposed an adjustment to the parchment of the Entrepreneurship and Innovation Management 
stream to include the stream name on the parchment.  The parchment will therefore read: MA in Sustainability 
Studies: Entrepreneurship and Innovation Management 
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3. MScFC in Forensic Science 

The program proposes the following new course: 

 

FRSC 5990H: Special Topics 

Proposed Calendar Copy 

The special topics course will cover an area of study relevant to the Master of Science Forensic Science Program 
that the instructor has specific expertise in. The goal of these courses is to provide an opportunity for students to 
learn from a diverse group of individuals in areas or at a depth beyond those covered in the other existing courses. 
The course may cover new subject matter, research techniques or methodologies. After one year, these courses 
will be reviewed for inclusion in the regular program curriculum. 

 

4. MA in English (Public Texts) 

The program proposes the following new course: 

 

ENGL 5315H: Arts of Conflict: Violence, Art, and the Irish Troubles 

Proposed Calendar Copy 

This course will explore practical and theoretical conflicts between public violence and its cultural artifacts, 
including literature, film, murals, sculpture and parades. Our focus will be on twentieth- and twenty-first-century 
texts, images and public displays from Ireland, usually relating to the Irish Republican Army.  We will question why 
modern cultural formations and political structures condemn violence even as they rely on it; and we will ask what 
place public violence has in a modern culture defined by its faith in the possibility of reasoning and debating all 
conflicts away. (excludes CUST-4512H) 

 

 

 
For Senate Approval, Minor Changes 

 

5. MA in Sustainability Studies 

The program proposes permanent deletion of a course: 

 

SUST 5601H: Research and Professional Development Seminar 

Rationale 

Proposing a new 'Internship & Leadership in Sustainability’ course (SUST 5700Y). New course will build on the 
existing outline of SUST 5601 with additional refinements and additions aiding students to develop transferrable 
skills (resume writing, preparing for an interview, conducting research, how to structure a research paper etc.) 
Opportunity to introduce some micro-credentials with completed workshops/courses partially funded by SGS. 

 

6. MScFC in Forensic Science 

The program proposes the following updates to course descriptions: 

 

FRSC 5007H: Advanced Forensic Toxicology 

Details of Change 

Remove seminar section and add lab section. 

Proposed Calendar Copy 

Advanced Forensic Toxicology course will cover detection and interpretation of the substances and drugs in bodily 
matrices is composed of three modules dedicated to drugs and metabolites, biological matrices and 
measurements. A lecture and seminar based lab- based course will provide advanced understanding of toxicology, 
pharmacology, and methodology in the forensic science context with hands on experience in sample preparation, 
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data collection, analysis and interpretation and reporting. Recent technological advancements made in the field of 
forensic toxicology will also be introduced. 

 

FRSC 5010H: Advanced DNA Typing 

Details of Change 

The proposed change accurately reflects the course material. 

Proposed Calendar Copy 

This course will provide knowledge of theoretical and practical DNA analytical techniques essential for every 
forensic scientist to understand. This course will provide students with a study in advanced molecular genetic 
techniques, DNA profiling, and quality assurance standards as it relates emerging technologies as they relate to 
forensic science 

 

FRSC 5020H: Advanced Forensic Chemical Analysis  

Details of Change 

The proposed change accurately reflects the course material. 

Proposed Calendar Copy 

The lectures will focus on the advanced topics in forensic chemical analysis including the use of molecular 
spectroscopy, elemental analysis, mass spectrometry, chromatography to analyze forensic evidence such as 
polymers, fibers, paint, drugs, residues, soil, explosives, among others. Novel chemical methodology with 
applications in forensic sciences will also be described. Seminar sessions will link concepts and knowledge learned 
during lectures to published scientific literature, and specific applications of chemical analysis in various forensic 
scenarios, chemical analysis in death and criminal investigations. Students will be required to critically assess 
literature and interpret findings, as well as produce short summaries in layperson terms. and CanLii cases, to 
illustrate specific applications of chemical analysis in various forensic scenarios. 

 

FRSC 5070H: Advanced Topics in Forensic Science 

Details of Change 

The proposed change accurately reflects the course material. 

Proposed Calendar Copy 

This course looks to survey the ever-expanding reach of forensic science, focusing on recent advancements and 
innovations as discussed in the literature. Critical evaluation of the key limitations and forthcoming challenges 
expected to arise as a consequence of such advancements will be discussed. Like most professional occupations, 
those who become the best do their homework, know their limits and practice their skill set. In Advanced Topics in 
Forensic Science, we will undertake an extensive examination in recent (technological) advances in four areas in 
forensic biology, forensic chemistry, physical evidence analysis and case-specific experimentation. 

 

FRSC 5110H: Firearms and Ballistics 

Details of Change 

The current course description is outdated and does not reflect the current structure of the course. 

Proposed Calendar Copy 

An introduction to forensic firearm and ammunition examination and ballistics. Students learn the concepts and 
theories in this field, including firearm, ammunition and firearms accessories examination; firearms and toolmark 
identification, ballistics (internal, external, terminal, wound ballistics, impact damage assessment); shooting 
incident reconstruction;  and proper documentation and report writing. Labs are structured to represent real 
casework examinations conducted by forensic firearm examiners. Students learn the science behind firearm 
examinations, including firearms damage assessment, firearms identification and comparison microscopy, report 
writing and expert testimony. Students complete an independent case-based project and present firearms-related 
evidence to their peers. 
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FRSC 5700H: Chemical Sensors and Biosensors in Forensic Sciences 

Details of Change 

The course description matches the content of the course. 

Proposed Calendar Copy 

This Ccourse will provide students with an introduction to the chemical sensors and biosensor currently used in the 
field of forensic sciences in a broad sense and will include applications such as onsite testing, roadside testing, 
workplace testing, drug testing, toxicological testing, presumptive testing, food safety, agriforensics and 
environmental forensics. The overview and advancements of analytical approaches in this field will be provided. In 
addition, the current advancements made in the development and application of such analytical tools will be 
described. In depth description of various techniques and sensing platforms for characterization and detection of a 
wide range of molecules will be provided described. The strategies for design and development of functional 
sensors for applications in sciences, including forensic sciences will be described presented. 

 

7. MBEMA in Bioenvironmental Monitoring & Assessment 

The program proposes the following updates to course descriptions: 

 

BEMA 5000H: Principles of Environmental Monitoring & Assessment I 

Details of Change 

The proposed course description is more accurate, after course content has been improved/updated over 3 years 
of offer. 

Proposed Calendar Copy 

This course will introduce students to the basic principles of and theory of biological and environmental monitoring 
and assessment. Students will learn about contemporary theory in environmental science, environmental ethics, 
fundamental scientific principles, societal constraints on environmental values, monitoring techniques used for 
biotic and abiotic parameters, and systems analysis in environmental monitoring and forecasting. tools for 
monitoring biotic systems in the environment, the importance of geomatics, the role of environmental action 
plans, environmental monitoring and forecasting, as well as environmental law and policy considerations. 

 

BEMA 5002H: Principles of Environmental Monitoring & Assessment II 

Details of Change 

The proposed course description is more accurate, after course content has been improved/updated over 3 years 
of offer. 

Proposed Calendar Copy 

This course will introduce information on environmental ethics, stakeholder perspectives, indigenous land claims, 
land-based considerations (e.g., public vs. private lands, Indigenous land claims), environmental law, repair and 
remediation, as well as the role of environmental impact and action plans. environmental repair and remediation, 
and provide students with working experience on environmental assessments and action plans. Students should 
expect to get a good grasp of key players gain a better understanding of key regulating and administrative bodies 
within the environmental sector; and know methods, considerations and key components used in assessments of 
current or future-impacted environmental systems. 

 

 

 

BEMA 5003H: Data Analysis for Environmental Professionals 

Details of Change 

The proposed course description is more accurate, after course content has been improved/updated over 3 years 
of offer. 
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Proposed Calendar Copy 

This course will include approaches and tests expose students to statistical approaches and tests that are especially 
relevant to uncontrolled environmental research, including how to draw conduct original analysis and inference 
from messy data previous research results and how to include expert opinion in statistical analysis. Students will 
gain the ability to quickly, efficiently and correctly draw statistical inference from messy data determine what 
analysis to use for a given scenario and how to ensure that the analysis is robust and defensible, develop skills in 
translating statistical results to environmental inference, and develop familiarity with the open-access R statistical 
software platform. 

 

 

BEMA 5005H: Geomatics I 

Details of Change 

The proposed course description is more accurate, after course content has been improved/updated over 3 years 
of offer. 

Proposed Calendar Copy 

This course will provide an introductory overview of the geomatics discipline in the context of bioenvironmental 
monitoring, including geographical information systems (GIS), global positioning systems (GPS), remote sensing, 
geomorphometry, and geospatial analysis and modelling. spatial modelling, and terrain analysis. Students will be 
introduced to analytical operations in vector, raster and integrated environmental datasets, with practical 
applications learned through online labs, field, student participation and group project activities. lab exercises, 
online discussions, and both individual and group project activities. 

 

 

BEMA 5006H: Genome-based Environmental Monitoring 

Details of Change 

The proposed course description is more accurate, after course content has been improved/updated over 2 years 
of offer. 

Proposed Calendar Copy 

This course provides insight into how DNA is being used to surveil terrestrial and aquatic wildlife, track 
environmental contaminants and disease, and monitor the quality of water and food using leading-edge 
technologies. The content ranges from foundational genetics concepts relevant to how DNA is collected, extracted 
and analyzed to high-throughput sequencing, metabarcoding and gene editing. Assignments include practical 
applications of various DNA sequence analyses and presentations of case studies. trace contaminated food, track 
the source of disease out-breaks, enforce wildlife protection statutes, enforce environmental protection laws, 
enhance invasive species detection, identify bioterrorism agents and their source, and a variety of other 
applications. Assignments will include case reports ad-dressing the leading-edge technologies in forensic cases 
using non-human DNA to help solve crimes. 

 

8. MA in English (Public Texts) 

Request cross-listing with other program 

 

ENGL 5315H/CUST 5315H: Arts of Conflict: Violence, Art, and the Irish Troubles 

Details of Change 

New course; should have no implications for staffing outside the normal ones; might ease pressure on grad course 
staffing if cross-listed with the CUST MA 
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Appendix A 
 
REGULATIONS  
To be considered for admission, students must have completed a Masters Degree in a field relevant to Indigenous 

Studies with an overall average at graduation of at least B+ (77%, GPA 3.3) A- (80%, GPA 3.7). In cases, where 

the master’s degree is in a field other than Indigenous Studies, students may be required to enroll in a Qualifying Year 

Program in Indigenous Studies to ensure an adequate academic background for pursuing PhD work in the discipline. The 

Qualifying Year will consist of between four and five upper year undergraduate courses in Indigenous Studies (with MA 

level assignments); the number of courses will depend on the student’s background and qualifications. Successful 

completion of a Qualifying Year will permit the student to compete for admission on an equal basis with other 

applicants. Admission to the Ph.D. program is not, however, guaranteed. Additionally, students admitted to the program 

having completed a MA MRP project instead of a thesis may be required to take additional research and/ or writing 

courses or workshops.  

The PhD program is full-time program for the first two years. This means that students should be living within driving 

distance of the campus for this period. There is an expectation that students will be available regionally to participate in 

course and program activities on a regular basis throughout the academic year. Upon completion of all coursework, 

comprehensive exams, and a dissertation proposal, students may apply for part time status. Part-time status will only be 

granted if a dissertation proposal has been defended.  

The PhD program has one field: Indigenous Knowledges: Peoples, Lands, Cultures. Students will be invited to indicate 

their area(s) of research emphasis within the one field in their application. In addition, when applying to the program 

students will be asked to choose one of two streams available for their dissertation format: Monograph Dissertation 

(INDG 6800Y) or Knowledge Basket Dissertation (project-based) (INDG 6825Y).  

During the first two-years, students will enrol in 3.0 credits in the first year and 3.0 credits in the second year. All 

students will take INDG 6600Y, 6601Y, 6603H, 6700Y, 6701Y, 6715H, and 6720H during this period. To maintain an 

appropriate time frame for program completion it is important that students complete all first-year program 

requirements in order to register in second year courses.  

Students must maintain a B+ average in all courses. Students who receive a failing mark in a required course will be 

asked to leave the program. Students are required to complete an annual form that documents completion of courses 

and program milestones. Student progress is reviewed annually by the Student Progress Committee. Students who do 

not meet If a student has not met normal timelines in the program due to outside factors will be required to meet with 

the student progress committee, they will be required to submit a plan to their supervisor that provides a timeline to 

complete outstanding milestones. Such a plan is reviewed by the Student Progress Committee. Done on a case by case 

basis, if a solution cannot be met to complete the program, Students can also request a meeting with the Student 

Progress Committee to provide more information about delays in their progress. If outstanding milestones are not met 

within the timeframe agreed upon in the approved plan, the student may be asked to leave the program.  

Upon successful completion of the courses, all students will write a core comprehensive examination (INDG 6740H) in 

Indigenous Studies consisting of an oral examination on Indigenous Knowledges and a take-home examination on the 

Central Themes and Issues in Indigenous Studies discipline of Indigenous Studies. The take-home examination is based 

upon the core comprehensive bibliography (consisting of 70 sources divided between four themes). The INDG 6720H 

course helps prepare students for the core comprehensive examination, based on the PhD program’s core bibliography. 

Students are expected to take comprehensive exams at the normally scheduled times (Oral Exam in June, Written exam 

in July-August). Students who fail a comprehensive exam may retake an exam one additional time. Students may not 

defer comprehensive exams. In situations where exams have been delayed by incomplete coursework, students must 

take the exam at the next scheduled date. Students who miss the second deadline will be asked to meet with the 

Student Progress Committee. If a suitable solution cannot be met, the student may be asked to withdraw from the 

program. More details about the core comprehensive examination can be found in the annual PhD Student Handbook 
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found on the Indigenous Studies PhD website. The course and comprehensive examination components of the program 

will be followed by the creation of a dissertation proposal. The dissertation proposal will normally be defended within 

six months of successful completion of the comprehensive examination (s). An examination committee must examine 

the dissertation proposal.  Depending on the chosen format (monograph or project-based), the proposal may differ in 

scope and format. Proposals should not exceed 50 pages. The dissertation proposal will normally be defended within six 

months of successful completion of the comprehensive examination (s). An examination committee must examine the 

dissertation proposal and determine if it provides a satisfactory road map for successful completion of the proposed 

project, whether a monograph or project-based dissertation.  

For a monograph dissertation Tthe examination committee shall be made up of the supervisor and at least one member 

of the supervisory committee as well as a member who is external to the committee. A graduate faculty member who is 

outside the supervisory committee shall chair the proposal defence. Upon completion of the monograph dissertation 

proposal, it is submitted to the supervisory committee and a full committee meeting is scheduled to approve the 

proposal. Upon receiving approval from the supervisory committee, the proposal is sent to an external examiner and a 

defence is scheduled. 

For a knowledge basket dissertation the examination committee shall be made up of the supervisor and at least one 

member of the supervisory committee as well as a member who is external to the committee. A graduate faculty 

member who is outside the supervisory committee shall chair the proposal defence. Upon completion of the project-

based dissertation proposal, it is submitted to the supervisory committee and a full committee meeting is scheduled to 

approve the proposal. Upon receiving approval from the supervisory committee, the proposal is sent to an external 

examiner and a defence is scheduled. 

Ethics Process 

Students must also submit an ethics application and undergo an ethics process that includes both Trent’s REB and the 

INDG PhD Ethics Committee. The ethics process should be simultaneous to the proposal defence process. Once these 

processes have been successfully completed, students move onto PhD Candidacy. and tThe next phase of the program 

will vary depending on the chosen dissertation stream: 

 Monograph Dissertation 

Includes research, writing and defence of a monograph PhD. Dissertation. The course INDG 6800Y will be taken 

beginning in the third year until the dissertation is completed. 

 Knowledge Basket Dissertation 

Includes a research project with various components that must include a creative component, a written component of 

at least 20,000 to 30,000 words, a presentation, and a round table discussion that serves as the defence. The course 

INDG 6825Y will be taken beginning in the third year until the dissertation is completed. 

 

Graduate Programs Dissertations will be supervised by a Dissertation Supervisor selected from Trent Graduate Faculty 

and a Supervisory Committee who have the expertise needed to provide guidance throughout the dissertation process. 

Graduate supervisory committee membership must consist of members who meet the School of Graduate Studies 

guidelines for supervision and membership. Students who have successfully defended a dissertation proposal will be 

eligible to apply for part-time status. Application for part-time status follows the requirements and policies of the INDG 

PhD program and the School of Graduate Studies. Students will be required to demonstrate proficiency in a language 

other than English, preferably an Indigenous language. Proficiency in an Indigenous language may be demonstrated by 

either: passing an examination in an Indigenous language administered by the Chanie Wenjack School for Indigenous, or 

by presenting a transcript with a grade of B+ or better in an Indigenous language course taken at an accredited 

university. Students may also fill the program language requirement by enrolling in an undergraduate language course 

or by enrolling in either INDG 6625H-5625H, INDG6625H-CSID 5626H or INDG 6627H-CSID 5627H at Trent. Students may 

also take a community language course or through one-on-one instruction with a fluent language speaker. Upon 

completion of a language course or one-on-one instruction, students must submit a copy of a transcript or letter from a 
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language instructor to the program assistant clearly stating the course taken and the letter grade provided to the 

student. 

 

Defence requirements for students pursuing a monograph dissertation can be referenced in the Academic Regulations 

section of the Graduate Academic Calendar (pg. 20) 

 

Defence requirements for students pursing a knowledge basket dissertation are as follows: 

Upon receipt of reports by the external examiners, the program director will notify the supervisory committee of the 
decision of the examiners. Once the decision is reached to move forward to the defence stage a date will be set by the 
program. 
 
Round Table 
 
The Round Table serves as the defence and final component of Maawnjigidmon (Putting the knowledge basket on its 
feet). The program will organize a round table within one month of receiving the external examiner reports. The Round 
Table will provide an opportunity for the candidate to discuss the dissertation knowledge basket in its entirety. After the 
presentation, the examining committee will engage with the candidate about each component and provide guidance, 
support, and specific feedback for any revisions that are required. The examining committee will then meet in camera to 
discuss what was shared by the candidate (both components as well as the presentation) and make one of the following 
decisions: 
 

Pass with No Revisions 
Pass with Minor Revisions 
Not a Pass but the Candidate can Resubmit 
Not a Pass 

  
At the conclusion of the Round Table the candidate will be provided with a reasonable amount of time to make the 
necessary changes required as part of defence process.  
 
Once the required changes are made and the external examiners (or the supervisor if appointed to do so by the 
examining committee) have signed off then the candidate will be considered to have completed the defense stage of 
the program.  They would then proceed to deposit their dissertation with Graduate Studies. Upon completion of that 
step, they would be considered to have met the academic requirements of the PhD Program given there are no other 
outstanding requirements (such as the language requirement). 
 
*Further Explanation of Required Knowledge Basket Components 
A dissertation knowledge basket within the Indigenous Studies PhD Program is a combined research project with three 
primary components that collectively demonstrate candidate mastery of a particular area through original research. 
New applicants will declare this option upon submitting an application for admission to the program. New students 
may, however, submit a change of format form within the first year and will be considered on a case-by-case basis. 
Approval from the supervisory committee will be required for any change.  
 
Because the new format option can have a positive impact on improving overall times to completion in the program, 
current students in the program, may also submit a change of format form, given they have the approval of their 
supervisory committee and the change will not delay their progress in the program. Current students who request a 
change of format for their dissertation will be required to show they have (or are able to obtain) expert guidance within 
their supervisory committee in the area of the creative component. This option for current students will be available for 
one year. 

 
To meet program requirements a dissertation knowledge basket must include: 
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• Zhichigwin gegoo (Creative Project Component): Nakaazang miigwewinan gzhe-mnidoo waa-ni-zhichigeng 
gegoo e-zhi-gchi-piitenman gegoo. (using gifts from the Creator to create something that has practical 
applicability: 

• A creative piece (graphic novel, fictional novel, film, play/performance, painting, visual arts, pottery, 
sculpture, etc.),  

• Product or tool (educational, environmental, etc.),  
• IK apprenticeship/practice (further development of an Indigenous practice under the apprenticeship 

of an Elder/Knowledge Holder),  
• Website or online/web-based platform, etc.  
 
These suggestions are not exclusive, other options are possible if determined appropriate for the 
student/committee/program. The nature and scope of this component should reflect the student’s level 
of knowledge, skills and capacity to carry out the work required to complete the project. It must also 
consider the availability and willingness of an expert in the specific area of the project to serve on the 
committee. The proposed component must also be appropriate for inclusion in a PhD knowledge basket.   
 
The following guidelines are important considerations to keep in mind: 
• It should not be an imitation of another’s work 
• It can be a response to ongoing issues, concerns and interests 
• It is rooted in a specific knowledge and cultural context 
• It manifests historical, cultural issues, concerns and interests 
• It contributes to human experience and hence knowledge 

• E-zhi-biigaadeg Mzinagan (Written Component (20,000-30,000 words). This component must exhibit 
excellence in advanced thinking that supports, contextualizes and/or amplifies the creative project 
component. It should demonstrate comprehensive understanding of previous work within the field as well as 
a thorough understanding of the conceptual, theoretical and cultural context (s) in which the project is 
situated.  

• It must be organized and grounded in the candidate’s positionality, cultural context (s), and 
relationship to the topic of exploration. It should consider and place the project within relevant 
literature/sources and community (ies) of practice. The document should demonstrate that the 
candidate has advanced their knowledge and skills of their practice within a specific 
community/organization. The document should also address specific practices that are developed in 
relationship to other practice communities such as artistic, environmental, educational, etc. 

• The emphasis on evaluation for the written component will be: 

• E-zhi-naanaagede’demon miiniwaa zhibiigewin: Quality of thinking & writing 

• E-zhi-dbaajimoyan aanii gaa-zhidchigeyan oodi ngodoode-naaziwining: Quality of document 
coherence with actual research conducted 

• Dakendan gaa- binjibaayan gaa-naagodooyan nji- giw ngodoodenaaziwin: Quality of follow-
thru with Indigenous community (ies), and other practice communities (artistic, 
environmental, educational, etc.) 

 
• The written component should also specifically address the following: 

• Ezhi-ngodwe’aank Gii- maanda nji: Who are you in relation to the topic and practice? 

• Eko-niizhing Giin maanda waa-zhi-zhiiyan: What is your practice, where did you learn it, who 
were your teachers? Relationships with teacher (s), clan members, sacred teachings, language, 
ceremonies. Include a source review on your practice that considers the nature and history of 
your practice.  

• Eko-nsing Giin maanda waa-ni zhichigeyan: Discuss your project and how you did it. Who was 
the community of practice in which the project was situated? What is the philosophical 
framework in which your practice is embedded? What is their link to your research/project? 
Share your journey through the project and any struggles and how you faced/overcame them. 

• Eko-niiwing Giin maanda waa-zhi-maajiigeyan: What did you learn? Explore your insights, 
epiphanies and how you see your practice. How have you extended your practice, and how will 
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this benefit your community (ies) of practice? Discuss how the project expands your 
knowledge basket and how you will apply it (walk it) in your life.  

• E-zhi-waamdaman zhichigewin: Reflection in Action: How does the project contribute to 
human experience? 

• Explores applicability of the overall project within Indigenous 
communities/organizations as well as practice communities (when appropriate). 

• Addresses specific historical, cultural or societal issues and concerns? 
• Communicates knowledge, learning and insights? 
• Displays personal growth, systematic and reflective capacities of practice/creativity 

within the field or discipline and an applicable practice community?  
• Identifies the ways in which the knowledge basket makes an independent and 

original contribution to knowledge in the field/discipline, Indigenous communities, 
and practice communities (when applicable). 

 
 
• Maawnjigidmon (Putting the knowledge basket on its feet). zhinoomaagewin, zhichigewin, miiniwaa 

zhinoomaageng maamiwi kina maawnjidwin miiniwaa waa-ni-dikenjigejig aanii pii gwaya waa=zhi-
zhinoomaaged gaa-debnamowarad maanda Anishinaabe-aadizowining/E-zhi-mkamang gegoo miinwaa (This is 
the final stage of the degree and counts as the examination/defence).  
 
The first step in completing this stage is the submission of a completion form for the creative project 
component that outlines how it will be presented (this may be done in a variety of media, communicative, or 
performative platforms). Once the completion form is submitted, a date will be set for the presentation to 
take place (in whatever form is best suited for viewing/engagement by the supervisory committee, external 
examiners, stake holders in the project such as participants, Indigenous communities/organization and 
members of other practice communities (where applicable)).  

 
Submission of the Written Component 

 
The written component shall be submitted to the supervisory committee within one month of the date of the 
presentation of the creative project having been completed. Upon review of the written component the 
committee shall meet to discuss both submissions (the creative project component already 
witnessed/participated in, and the written component). Upon approval by the supervisory committee, the 
written component will be forwarded by the Program to the external examiners (as well as a digital copy of 
the creative project if desired for re-viewing). 
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Appendix B 
 
Curriculum Components 

The Program consists of four three streams: a 3.05 credit Thesis Stream; a 4.05 credit Major Research Paper 

Stream;  anda 4.0 credit Entrepreneurship and Innovation Management Stream; and a  4.0 Internship Stream; and 

a 4.0 credit Entrepreneurship and Innovation Management Stream. All streams include a core course on 

sustainability, and participation in a Student Faculty and Community Colloquium, and completion of a Research 

Design and Methods course. A number of elective courses are offered, in collaboration with other graduate 

programs at Trent, to allow students to pursue selected issues in research methods, sustainable enterprise such as 

strategic management, non-profit management, ethics, sustainability marketing, social enterprise and 

entrepreneurship with greater depth. 

 

Program Structure and Streams 

Full-time and part-time MA students may choose between the four Thesis stream, the Major Research Paper 

stream, and the Entrepreneurship and Innovation Management streams described above. The Thesis stream 

requires the completion of a scholarly monograph with multiple chapters and will be assessed by an external 

examiner. The candidate will defend the Thesis before a committee of at least three faculty members including the 

external. The Major Research Paper will be modeled on a scholarly journal article and assessed by at least one 

faculty member. An academic supervisor will be appointed for all the Major Research Paper, Thesis, and 

Entrepreneurship and Innovation Management streams. Students will select research topics for the Major 

Research Paper or Thesis in consultation with their supervisor. Internship placements offer students practical 

experience alongside practicing professionals. The Entrepreneurship and Innovation stream allows you to graduate 

with a distinct notation on your degree. 

 

The three four Streams for completing the MA Sustainability Studies program are summarized below: 

1. Thesis 

- SUST 5000Y: Perspectives on Sustainability (total of 1.0 credit) 

- SUST 5010/5020H: Colloquium (Pass/Fail) (total of 1.0 credit) 

- SUST5002H - Research Methods (total of 0.5 credit) 

- 1 2 elective courses (total of 0.5 1.0 credit)  
2. Major Research Paper 

- SUST 5000Y: Perspectives on Sustainability (total of 1.0 credit) 

- SUST 5010H/5020H: Colloquium (Pass/Fail) (total of 0.5 1.0 credit) 

- SUST 5002H: Research Methods (total of 0.5 credit) 

- SUST 5800H - Major Research Paper (total of 0.5 credit ) 

- 3 elective courses (total of 1.5 credit) 

- 4 elective courses (total of 2.0 credit) 
3. Internship  

- SUST 5000Y: Perspectives on Sustainability (total of 1.0 credit) 

- SUST 5010H: Colloquium (Pass/Fail) (total of 0.5 credit) 

- SUST 5700Y: Internship & Leadership in Sustainability (total of 1.0 credit) 

- 3 elective courses (total of 1.5 credits) 
4. Entrepreneurship and Innovation Management 
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- SUST 5000Y: Perspectives on Sustainability (total of 1.0 credit) 

- SUST 5010H/5020H: Colloquium (Pass/Fail) (total of 0.5 1.0 credit) 

- SUST 5002H: Research Methods (total of 0.5 credit) 

- SUST 5600H: Entrepreneurship and Innovation Management (total of 0.5 credit) 

- SUST 5601H Research and Professional Development Seminar (Pass/Fail) (total of 0.5 credit) 

- SUST 5700Y: Internship & Leadership in Sustainability (total of 1.0 credit) 

- 2 electives (total of 1.0 credit) 
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UAPC Report to Senate 2021-04-20 

 
Undergraduate Academic Policy Committee Report to Senate 
April 20, 2021 
 
Note 
• Calendar copy deletions are marked with a strikethrough, and additions are marked with an 

underline 

Undergraduate Academic Policy Committee is recommending the following proposals 
for Senate approval: 
 

1) Policy on Student Absenteeism, Missed Tests & Examinations: new policy 
2) Transfer Credit Policy: modification to existing policy 
3) Transfer Credit Policy: application of policy to Journalism & Creative Writing 

program 
4) University Degree Requirements: application of policy to Trent/Swansea Dual 

Degree – Bachelor of Arts and Science – Medical 
 
1) Provost & VP Academic 

Policy on Student Absenteeism, Missed Tests & Examinations (new 
policy) 
Effective: September 1, 2021  

Summary:  
Students are responsible for completing all course requirements as specified on the 
course syllabus, including attending class, meeting assignment deadlines, and being 
available for all tests, midterms, and exams as scheduled by their instructor or the 
Office of the Registrar. Students unable to participate fully or partially are 
responsible for notifying their instructors immediately if they are unable to fulfill 
academic requirements. The instructor or the chair/director may decide on 
alternative arrangements however adjustments and deferrals of tests and final 
examinations are not automatic. 
Normally students are not required to submit a doctor’s note or supporting 
documentation as part of their request for accommodation; however, when a 
student’s success in the course or program is in jeopardy, as determined by the 
instructor or chair, documentation may be requested. 

Rationale: 
The policy provides the University community with guidelines for absenteeism, 
missed tests/examinations, and when medical documentation can be requested from 
a student. 
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Additional information: 
This policy has been under discussion over the last two years initially as Medical 
Note or Sick Note Policy. Feedback has been incorporated into the policy as 
appropriate. Consultation has taken place with Decanal Advisory Councils, Faculty 
Board, Student Accessibility Services, Deans’ Group, and Provost’s Planning Group. 
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Policy on Student Absenteeism, Missed Tests and 
Examinations  

Category: Academic – Students, Teaching, Faculty 
Approval: Senate 
Responsibility: Office of the Provost and VP Academic 
Date Approved: DRAFT 
 

Application/Scope  
This policy applies to students registered in undergraduate and graduate courses at 
Trent University. 
 
Definitions 
“Class” in this policy means any lecture, laboratory, seminar, or other University-
sanctioned learning environment in which course content is delivered.  
 
Policy Statement 
Students are responsible for completing all mandatory course requirements, including 
attending classes, meeting assignment deadlines and completing examinations on the 
dates specified on their syllabus.  
Normally students are not required to submit a doctor’s note or supporting 
documentation as part of their request for accommodation; however, when a student’s 
success in the course or program is in jeopardy, as determined by the instructor or 
chair, documentation may be requested. Under the Ontario Human Rights Commission 
(ORHC), a student cannot be asked to disclose the nature or diagnosis of an illness. 
Students are required to be available for all tests, midterms, and exams that are 
scheduled by the instructor or the Office of the Registrar and listed in their course 
syllabus. Students can notify the Office of the Registrar of their wish to observe cultural 
or religious holidays during scheduled examination periods by the deadline set in the 
Academic Calendar. Personal travel plans are not acceptable reasons for missing tests, 
midterms, and exams. Adjustments and deferrals of tests and final examinations are not 
automatic. It is the student’s responsibility to email their instructor immediately if they 
are unable to fulfill academic requirements. Depending on the program, either the 
instructor or the chair/director may decide on alternative arrangements for exams and 
tests. 
Specific SAS accommodations can be implemented for students registered with Student 
Accessibility Services (SAS), but it is the responsibility of the student to make these 
arrangements in advance, and to discuss accommodations of due dates with their 
instructors. Adjustments to dates for assignment submission, tests and final 
examinations are not automatic. 
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Contact Office: Office of the Provost and VP Academic 

Date for Next Review: Fall 2023 

Related Policies, Procedures, Documents & Guidelines 

• Academic Calendar 
• Accommodations for Students with Disabilities Policy 
• Student Charter of Rights and Responsibilities 
• Undergraduate Academic Integrity Policy 
• Policy on the Protection of Personal Information 
• Course Syllabus Policy 
• Trent University Faculty Association Collective Agreement 
• Trent/Fleming School of Nursing – Student Handbook 

Policies Superseded by This Policy 
None 
 
Appendix A – To be Appended to All Syllabi 

Syllabus Notice Regarding Absenteeism, Missed Tests and Exams 
Students are responsible for completing all course requirements, including attending 
classes and meeting assignment deadlines as specified on their syllabus.  
Courses delivered remotely may involve student participation in scheduled 
(synchronous) classes via web-based platforms, such as Zoom. Students unable to 
participate (i.e., by video and/or audio) should email their instructors to make 
alternative arrangements for participation in these scheduled (synchronous) classes. 
Students are required to be available for all tests, midterms and exams that are 
listed in their course syllabus and scheduled by their instructor or the Office of the 
Registrar. Adjustments and deferrals to dates for assignment submissions, tests, 
midterms and final examinations are not automatic. It is the student’s responsibility 
to email their instructor immediately if they are unable to fulfill academic 
requirements. 
Depending on their program, the instructor or the chair may decide on alternative 
arrangements for exams and tests. Normally a doctor’s note or supporting 
documentation is not required; however, when a student’s success in the course or 
program is in jeopardy as determined by the instructor or chair, documentation may 
be requested. 
Specific SAS accommodations can be implemented for students registered with 
Student Accessibility Services (SAS), but it is the responsibility of the student to 
make these arrangements in advance as per SAS guidelines, and to discuss 
accommodations of due dates with their instructors. 
Students can notify the Office of the Registrar of their wish to observe cultural or 
religious holidays during scheduled examination periods by the deadline set in the 
Academic Calendar. Personal travel plans are not acceptable reasons for missing 
tests or exams. 
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2) Admissions 
Transfer Credit Policy (modification to existing policy) 
Effective: May 1, 2021  

Summary:  
College course minimum grade: Trent currently requires a minimum final grade of 
70% for college courses for consideration for transfer credit. Many other Ontario 
universities have a lower average requirement for college courses that were taken 
as part of a baccalaureate degree. Admissions proposes to add that a minimum final 
grade of 65% is required in any college course that is part of a baccalaureate degree 
program to be considered for transfer credit assessment. 
Religious institution courses: The current policy requires that applicants have 
completed at least 3 years of study before Admissions can assess for transfer 
credits. Since courses are assessed based on individual course syllabi, Admissions 
proposes to be able to assess all courses for transfer credits. 
CEGEP courses: The current policy requires that applicants have completed at 2 
years of study before Admissions assesses for transfer credits. Since courses are 
assessed based on individual course syllabi, Admissions proposes to be able to 
assess all courses for transfer credits.  

Rationale: 
The first change will bring Trent in line with what many other Ontario universities are 
already doing. Having a different minimum average for transfer credit consideration 
for college baccalaureate courses will help in recruiting transfer students. The other 
two changes make Trent’s transfer credit policy more consistent with the way that 
college courses are evaluated.  

Additional information: 
Survey data: 
Ontario universities with a lesser minimum grade for college baccalaureate degree 
courses than college diploma courses: 

- Ontario Tech (60% baccalaureate/70% diploma) 
- University of Guelph (65% baccalaureate/70% diploma) – also grants these 

transfer credits 1:1, like they would university courses 
- University of Waterloo (70% baccalaureate/75% diploma) 
- University of Windsor (considering dropping to 60% for baccalaureate/70% 

diploma) 
- Carleton (requires a “pass” 50% or higher for all CAAT courses) 

 
Ontario universities that are open to evaluating courses from religious institutions 
accredited by the ABHE that have academic content: 

- Carleton 
- Ontario Tech 
- Lakehead  
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- University of Waterloo 
- University of Windsor 

 
Ontario universities that grant transfer credit for CEGEP courses after only 1-year: 

- University of Ottawa (students can receive up to 2.5 credits after 1-year; up to 
5.0 after 2-years) 

- University of Waterloo (students can receive up to 5.0 transfer credits after 1-
year; up to 10.0 after 2-years) 

Proposed amendments to the Undergraduate Academic Calendar: 

Transfer Credit Eligibility by Jurisdiction (p. 471) 
Canadian Universities 
All university-level undergraduate-level credit courses that have been completed 
at an accredited Canadian university, that are academic in content and in which a 
minimum grade of 60% has been achieved, will be recognized for credit at Trent 
University. 
Canadian Community Colleges and Colleges of Applied Arts & Technology 
in Ontario 
Admissible applicants who have completed at least one semester in a Canadian 
community college or an Ontario College of Applied Arts and Technology will be 
eligible for transfer credit consideration as follows: 

i) Trent University has more than 60 Articulation Agreements and MOUs 
which outline specific required grades, transfer credits to be awarded, and 
degree completion requirements. The terms of an Articulation Agreement 
may supersede general transfer credit policy (see Degree Completion 
Programs, p. 436). 

ii) Outside of an Articulation Agreement, individual courses and programs 
which are academic in nature will be considered for transfer credit. A 
minimum grade of 70% is required in any community college course that is 
part of a certificate or diploma program to be considered for course-by-
course transfer credit assessment. A minimum grade of 65% is required in 
any community college course that is part of a baccalaureate degree 
program to be considered for course-by-course transfer credit assessment. 

iii) As a general guide, graduates of a two-year highly academic college 
program can expect to receive up to 5.0 transfer credits. Graduates of a 
three-year highly academic program can expect to receive up to 7.5 credits. 

Religious Institutions 
Students who have completed a three- or four-year program courses at an 
institution accredited by the Association for Biblical Higher Education (ABHE) 
may be granted transfer credit for academic courses that have content related to 
course offered at Trent, and in which a minimum grade of 70% has been 
attained. 
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CEGEP 
Students who have successfully completed two years of full-time study at 
CEGEP courses may be eligible for transfer credit for academic courses In which 
a minimum grade of 70% has been attained, up to a maximum of 5.0 credits 
(equivalent to one year of full-time study), depending on the overall academic 
average and the recommendations of the appropriate departments at Trent 
University for 2 years of CEGEP and up to a maximum of 2.5 credits for 1 year of 
CEGEP.  
 

3) Trent University Durham GTA / Articulation & Transfer 
Transfer Credit Policy (application of existing policy) 
Effective: May 1, 2021  

Summary:  
The Office of Articulation & Transfer proposes that the new collaborative program 
between Trent University and Durham College for Journalism & Creative Writing 
supersede the University Transfer Credit Policy (for Canadian Community Colleges 
and Colleges of Applied Arts & Technology in Ontario). 
The Transfer Credit Policy states that a minimum grade of 70% is required in any 
community college course to be considered for course-by-course transfer credit 
assessment.  
Students in this integrated program will complete 12.0 of the required 15.0 credits 
over four years at Trent University. Following the successful completion of the 
Durham College diploma in Journalism – Mass Media  with a minimum GPA of 2.0 
as per College policy, eligible students would receive 3.0 transfer credits in 
accordance with the articulation agreement to be awarded toward their Trent 
General BA degree.  

Rationale: 
Superseding the standing policy for college students of a 70% overall average in 
their program would remove barriers to credential attainment. Students in this 
program are admissible to university in year 1.  

Proposed amendments to the Undergraduate Academic Calendar: 

Journalism and Creative Writing (p. 400) 
For inclusion in program notes: 

 
•  For students eligible to graduate from the Journalism and Creative Writing 

collaborative program between Trent University and Durham College, the 
terms of the articulation agreement outlining the application of transfer credits 
upon successful completion of the Durham College diploma in Journalism – 
Mass Media will supersede the standard college transfer credit policy. 
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4) Arts & Science / Articulation & Transfer 
University Degree Requirements (application of existing policy) 
Effective: May 1, 2021  

Summary:  
The Office of Articulation & Transfer proposes an exemption from the university 
degree requirement that 5.0 of the last 7.0 credits obtained by a candidate for a 
Trent University degree must be completed at Trent (Academic Calendar, p. 15) for 
the proposed new Trent/Swansea Dual Degree – Bachelor of Arts and Science – 
Medical (see 2021-04-20 USC Report to Senate). 
Students complete the requirements for a Bachelor of Arts & Science (General) 
degree (BAS) from Trent and a Bachelor of Science degree (BSc) from Swansea in 
a structured four-year program of study. Through the proposed credit completion 
map, students will complete 10.0 credits in 2 years at Trent University and receive 
5.0 transfer credits for the learning completed at Swansea University. 

Rationale: 
Trent’s university degree requirements and program requirements are adequately 
met. All specified required courses for the Bachelor of Arts & Science (General) 
program are taken by students while studying at Trent University.   

Proposed amendments to the Undergraduate Academic Calendar: 

Trent/Swansea Dual Degree – Bachelor of Arts and Science – 
Medical 
For inclusion in program notes: 
 
•  Students who complete the Trent/Swansea BAS-Medical dual degree program 

are exempt from the requirement that 5.0 of the last 7.0 credits obtained by a 
candidate for a Trent University degree must be completed at Trent. 
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Trent University 

2020-2021 Cyclical Program Review Committee 

Senate Report 4 – April 20, 2021 

Open Session 

 

Submitted by Dr. Claire Mooney, Chair, Cyclical Program Review Committee 
Report Dated: April 9, 2021 

 

Completion of Cyclical Review Process 

Applied Modeling and Quantitative Methods MA & MSc 
 

As the final step in the Cyclical Review Process, degree programs are required to submit an 
Implementation Report that addresses the recommendations and timelines as outlined in their 
respective Final Assessment Reports under the Implementation Plan section.  
 

The Cyclical Program Review Committee reviews and approves the Implementation Report ensuring 
that all recommendations have been satisfactorily completed and/or addressed. Based on the 
Committee’s review, the following external review process is now completed: 
 

Programs  Year of Review Next Review 
Applied Modeling and Quantitative 
Methods MA & MSc  

2018-2019 2026-2027 
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2021–2022 Committee Assignments 
Nominating Committee of Faculty Board  
April 20, 2021 (for Senate approval) 

COMMITTEE MEMBERSHIP 

Academic Planning & Budget (AP&B) 
(4 faculty) 
THU 2pm–4pm 

Chazan, May 
Humphreys, Terry 
Munson, Marit 
Wilson, Paul 

Accessibility Subcommittee of PACHREA 
(1 faculty) 

Luyben, Jean 

Animal Care (4-5 faculty) 
TUE 10:30am–12pm 

Bates, Holly 
Beresford, David 
Chan-Reynolds, Michael 
Franklin, Steven  
Liu, Mowei 

Ashley Fellowship (2 faculty) Andriewsky, Olga 
Lacombe, Michele 

Athletics Advisory (1 faculty) West, Sarah 

Careers & Experiential Learning (1 faculty) McKenna Neuman, Cheryl 

Colleges (2 faculty) Mitchell, Liam 
Shaffer, Paul 

Committee on Academic Personnel (COAP) 
(8 faculty) 
WED 9am–11am 

Atkinson, Bill 
Buccieri, Kristy 
Buttle, Jim 
Chivers, Sally 
Elliott, Paul 
Elton, Hugh 
O’Manique, Colleen 
Olsen-Lynch, Ellen 

Committee on Undergraduate Petitions 
(CUP) (3 faculty) 
WED 2pm–4pm 

Ballantyne, Peri  
Picton, Roger 
Siena, Kevin 

Cyclical Program Review (CPRC) (5 faculty) 
WED 2pm–4pm 

Chittick, Kathryn 
Dockstator, Mark 
Firang, David 
Hickie, Brendan 
1 faculty member to be named 
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COMMITTEE MEMBERSHIP 

Durham Faculty Caucus ANTH: Haines, Helen 
BUS: Malik, Amina 
CHYS: Agostino, Alba 
CCTH: To be named 
ENGL: Baetz, Joel 
HIST: Wright, Robert 
MDST: O’Connor, Alan 
PHIL: Connelly, James 
PLCW: Spendik, Amy 
PSYC: Bauer, Ben 
SWRK: Morgenshtern, Marina 
SOCI: To be named 

Employment Equity Subcommittee of 
PACHREA (1 faculty) 

Summerfeldt, Laura 

Environmental Advisory Board (EAB) 
(2 faculty) 
*Chair sits on Facilities & Grounds 

Whillans, Tom* (Chair) 
Bocking, Stephen 

Facilities & Grounds Advisory (4 faculty)  
 

Lohmann, Roger 
Neufeld, Mark 
Hill, Stephen (Chair, Nature Areas) 
Whillans, Tom (Chair, EAB) 

Fair Trade Campus Steering / Food 
Services (1 faculty)  

Scigliano, Marisa 

Graduate Faculty Appointments (2 faculty) 
THU 9am–11am 

Abdella, Kenzu 
Furgal, Chris 

Graduate Program Directors (formerly 
Graduate Studies) 
THU 10am–12pm 
 
 
 
 
 
 
 
 
 
 
 
 
 

AMOD: Parker, James 
ANTH: Williams, Jocelyn 
BEMA: Murray, Dennis 
CSID: To be named 
CUST: Epp, Michael 
EDUC: Pendleton Jiménez, Karleen 
ENGL: To be named 
ENLS: To be named 
FRSC: Saville, Barry 
HIST: Sheinin, David 
ICA: To be named 
INDG: Sherman, Paula 
MGT: Cater, Bruce 
MTSC: Atkinson, Bill 
NURS: To be named 
PSYC: Fournier, Neil 
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COMMITTEE MEMBERSHIP 

Graduate Program Directors (cont’d) 
THU 10am–12pm 

SUST: Zohar, Asaf  

Graduate Scholarships Subcommittee of 
Academic Planning & Budget (10 faculty) 

Collins, Kirk 
DeCicco, Teresa 
Eddy, Charmaine 
Frost, Paul 
Iannacci, Luigi 
Morin, Eugene 
Penney, James 
Rutherford, Stephanie 
Svishchev, Igor 
Swamp, Skahendowaneh 

Graduate Studies (formerly Curriculum & 
Regulations) (2 graduate faculty at large) 
THU 10am–11am 

Dunaway, Finis 
Feng, Wenying 

Health Studies/Sciences Research Grants 
Subcommittee of RPC (3 faculty)  
THU 10am–12pm 
*Chair sits on Research Policy 

Smith-Chant, Brenda* (Chair) 
2 faculty members to be named 

Indigenous Education (2 faculty) Hillock, Susan 
Russell, Elizabeth 

Library Advisory Subcommittee of AP&B 
(3 faculty) 

Parnis, Mark (Chair) 
Bialuschewski, Arne 
Zhang, Jie 

Nature Areas Subcommittee of Facilities & 
Grounds (3 faculty) 
*Chair sits on Facilities & Grounds 

Hill, Stephen* (Chair) 
Nol, Erica 
Znamirowski, Barbara 

Nominating (4 faculty) 
 

Eimers, Catherine 
Epp, Michael 
Manning, Paul 
Rahman, Momin  

NSERC Research Grants Subcommittee of 
RPC (3 faculty) 
THU 10am–12pm 
*Chair sits on Research Policy  

Shiell, Rayf* (Chair) 
Szpak, Paul 
Thompson, Karen 

Orientation (1 faculty) Freeland, Joanna 

Policy Review (1 faculty) Patton, David 
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COMMITTEE MEMBERSHIP 

Research Ethics Appeal Board (2 faculty) McDermid, Douglas 
1 faculty member to be named 

Research Ethics Board (REB) (6-8 faculty)  
WED 10am–12pm 

Brenner, Ingrid (Winter only) 
Brown, Liana  
Howes, Moira (Fall only) 
Longboat, Dan 
Niblett, Blair 
Nisbet, Lisa 
Stoyles, Byron 
White, Deborah 

Research Policy (RPC) (7 faculty) 
THU 10am–12pm 
 

Hurl-Eamon, Jennine 
Nichols, Naomi 
Power, Ian 
Smith-Chant, Brenda (Chair, CIHR) 
Shiell, Rayf (Chair, NSERC) 
Iannone, Gyles (Chair, SSHRC) 
To be named (Chair, REB) 

Science Safety (2 faculty)  Aherne, Julian 
Narine, Suresh 

Senate – divisional faculty representatives 
(12 faculty) 
TUE 2pm–4pm 
 

Adams, Jeff 
Bilaniuk, Stefan 
Cazorla-Sanchez, Antonio 
Choudhry, Saud 
El-Amir, Ayman 
Lackenbauer, Whitney  
Mumford, Marrie 
Pendleton Jiménez, Karleen 
Ponce-Hernandez, Raul 
Sagarra, Catalina  
Thibeault, Catherine 
Xenopoulos, Maggie 

Senate – chairs of departments & programs 
(12 faculty) 
TUE 2pm–4pm 
 
 
 
 
 
 

ANTH (Grad): Williams, Jocelyn 
BUS: Lew, Byron (Fall) / Morales, Jaime 
(Winter) 
CHEM: Vreugdenhil, Andrew (Fall) / 
Rafferty, Steven (Winter) 
CUST: Hodges, Hugh 
EDUC: Young, Kelly 
ENGL (Grad): To be named 
ENLS: Dorken, Marcel 
FRSC: To be named 
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Senate – chairs of departments & programs 
(cont’d) 
TUE 2pm–4pm 
 

HIST: Cater, Bruce (Fall) / To be named 
(Winter) 
PHIL: Hickson, Michael 
POST: Uluorta, Hasmet 
SWRK: Gilmer, Cyndi 

Special Appeals (7 faculty) 
 

Smale, Bill (Chair) 
Findon, Joanne 
Harris-Stoertz, Fiona 
Hepburn, Sharon 
Kapron, Carolyn 
Kayani, Zafar 
McConnell, Sabine 

SSHRC Research Grants Subcommittee of 
RPC (3 faculty) 
THU 10am–12pm 
*Chair sits on Research Policy 

Iannone, Gyles* (Chair) 
Davis, Lynne 
Norlock, Kate 

Student Awards Subcommittee of AP&B 
(3 faculty) 
FRI 12pm–2pm 

Dubreuil, Laure 
Junyk, Ihor 
Scharfe, Elaine 

Student Charter of Rights & 
Responsibilities (1 faculty) 

Baban, Feyzi 

Student Wellness (1 faculty) Navara, Geoff 

Teaching & Learning Advisory (5 faculty) 
THU 10am–12pm 

Changfoot, Nadine 
Collins, Dwayne 
Winger, Rob 
Wurtele, Sue 
Egan, Kelly (Chair, Teaching Awards) 

Teaching Awards (3 faculty) 
*Chair sits on Teaching & Learning Advisory 

Egan, Kelly* (Chair) 
Burr, Wesley 
Elbl, Ivana 

Undergraduate Academic Policy (UAPC) 
(3 faculty) 
THU 1pm–3pm 

Kerr, Leslie 
Kovacs, George 
Pickel, Andreas 

Undergraduate Studies (USC) (3-4 faculty) 
THU 9am–11am 
 

Nguyen-Marshall, Van 
Peters, Kevin 
Simola, Sheldene 
Watson, James 
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Faculty Board 
All undergraduate chairs and graduate 
directors 
FRI 1pm–3pm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Undergraduate 
ANTH: Fitzsimons, Rodney 
BIOL: Burness, Gary 
BUS: Lew, Byron (Fall) / Morales, Jaime 
(Winter) 
CAST: Nicol, Heather 
CHEM: Vreugdenhil, Andrew (Fall) / 
Rafferty, Steven (Winter) 
COIS: Hurley, Richard 
CUST: Hodges, Hugh 
ECON: Lew, Byron (Fall) / Cater, Bruce 
(Winter) 
EDUC: Young, Kelly 
ENGL: Hodges, Hugh 
ENVIR: Watmough, Shaun  
FREN: Durand, Caroline 
FRSC: To be named 
GESO: McGuire, Kelly 
HIST: Cater, Bruce (Fall term) 
IDST: Beyers, Chris 
INDG: Newhouse, David 
MATH: Pollanen, Marco 
NURS: Thibeault, Catherine 
PHIL: Hickson, Michael 
PHYS: Slepkov, Aaron 
POST: Uluorta, Hasmet 
PSYC: Lehmann, Hugo 
SOCI: To be named 
SWRK: Gilmer, Cyndi 
Graduate 
AMOD: Parker, James 
ANTH: Williams, Jocelyn 
BEMA: Murray, Dennis 
CSID: To be named 
CUST: Epp, Michael 
EDUC: Pendleton Jiménez, Karleen 
ENGL: To be named 
ENLS: Dorken, Marcel 
FRSC: Saville, Barry 
HIST: Sheinin, David 
ICA: To be named 
INDG: Sherman, Paula 
MGT: Cater, Bruce 
MTSC: Atkinson, Bill 
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Faculty Board (cont’d) 
FRI 1pm–3pm 

NURS: To be named 
PSYC: Fournier, Neil 
SUST: Zohar, Asaf 
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Meeting Dates for Senate Executive and Senate       

2021-22 
All regular meetings of Senate are held on Tuesdays at 2pm - 4pm and location will be via Zoom Video Conferencing Links until 

further notice 
       

Labour Day Sept.6, Orientation Week begins Sept. 7, classes begin Thursday, Sept. 9 
 

SENATE EXECUTIVE 
2021 

 SENATE 
2021 

Senate Orientation 
TBA 

 
September 14 

  
Ontario Universities Fair (In-
Person Events) CANCELLED  

 

           
September 21 

 
 

October 12 
 

Reading break Oct. 25 - 29 
Classes resume Monday, Nov. 1 

              
October 19 

   
 

November 16 
            

November 23 
 Classes end December 8 

Exams begin December 10 
 (Peterborough and Oshawa) 

 

 

 
2022 

  
2021 

  
New Year’s Day Friday, Jan. 1 

Classes resume Monday, 
January 10 

 

January 11              January 18 
 

 
February 8              February 15 

 
 Reading break Feb. 21- 25 

Classes resume Monday, Feb. 28 
 

 

March 15 
 

 
 
 
 

             March 22 
 

April 19 
 

 
May 10 

      Classes end Friday, April 8 
Exams begin Monday, April 11 
 (Peterborough and Oshawa) 
Good Friday, Friday, April 15 

 
 
 

               April 26 
 
 

May 17 
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